Provincial Parliament

Vote 2

2021/22 2022/23 2023/24
To be appropriated
MTEF allocations R165 859 000 R167 644 000 R177 849 000
Responsible Executive Authority Speaker

Administering Entity

Accounting Officer

Provincial Parliament

Secretary to Provincial Parliament

1. Overview

Vision

To be the leading regional parliament, rooted in Africa- innovative, relevant, forward looking and in touch

with all its people.

Mission

In pursuance of the vision, the administration of WCPP commits to serve, support and strengthen the WCPP

by:

Being professional and innovative in our processes and work while fostering ethical and good

governance;

Empowering our Members and staff to function optfimally;

Facilitating the constitutional mandate of law-making, public participation and oversight in the interests

of the people of Western Cape; and

Promoting the WCPP provincially, nationally and internationally.

Core functions and responsibilities

To provide for:

procedural and related support fo the House and committees to conduct their legislative and oversight

functions effectively;

corporate support to Members and staff to perform their duties effectively;

the promotion of optimal public participation in parliamentary processes; and

the promotion of sound administration so as to ensure organisational efficiency.
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Main services
The provision of:
Plenary support;
Committee support;
Research support;
Hansard services;
Enabling facilities for Members and Political Parties;

Institutional support: Human Resources, Information Technology and Digital Services Knowledge
Management and Information Services, Logistical Services;

Financial and Management Accounting, Supply Chain and Asset Management and Financial
Compliance and Internal Control;

Stakeholder Management and Communication services, Public Education and Outreach; and

Governance support (including risk management, monitoring and evaluation and corporate legal
services).

Demands and changes in services
Increased demand for more and better support as a result of:
An increase in legislation;
Improved oversight and accountability;
Increased public education and outreach;
Enhanced institutional governance;
An increase in enabling facilities for Members and Political Parties; and

Enhanced co-operative governance with other spheres of government.

Acts, rules and regulations

Basic Conditions of Employment Act, 1997 (Act 75 of 1997)

Constitution of the Republic of South Africa, 1996 (Act 108 of 1996 as amended)

Constitution of the Western Cape, 1997 (Act 1 of 1998)

Employment Equity Act, 1998 (Act 55 of 1998)

Independent Commission for the Remuneration of Public Office-bearers Act, 1997 (Act 92 of 1997)

Labour Relations Act, 1998 (Act 66 of 1995 as amended)

Members of the Western Cape Provincial Parliament Code of Conduct Act, 2002 (Act 3 of 2002 as amended)
Financial Management of Parliament and Provincial Legislatures Act, 2009 (Act 10 of 2009)

Preferential Procurement Policy Framework (Act 5 of 2000)

Western Cape Provincial Parliament Treasury Regulations

Payment of Members of the Western Cape Provincial Legislature Law, 1994 (Act 3 of 1994)
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Powers, Privileges and Immunities of Parliament and Provincial Legislatures Act, 2004 (Act 4 of 2004)
Promotion of Access to Information Act, 2000 (Act 2 of 2000)

Remuneration of Public Office-Bearers Act, 1998 (Act 20 of 1998 as amended)

Determination of Delegates (National Council of Provinces) Act, 1998 (Act 69 of 1998)

Skills Development Act, 1998 (Act 97 of 1998)

Western Cape Provincial Parliament Standing Rules, 2014

Public Finance Management Act, 1999 (Act 1 of 1999 as amended)

Western Cape Law on the Powers and Privileges of the Provincial Legislature, 1995 (Act 3 of 1995 as amended)
Western Cape Provincial Languages Act, 1998 (Act 13 of 1998)

Local Government: Municipal Finance Management Act (Act 56 of 2003)

Western Cape Petitions Act (Act 3 of 2006)

Money Bills Amendment Procedure and Related Matters Act (Act 9 of 2009)

Mandating Procedures of Provinces Act, (Act 52 of 2008)

Western Cape Witnesses Act (Act 2 of 2006)

Legal Deposit Act, 1997

Human Rights Commission Act, 1994

Public Protector Act, 1994

Occupational Health and Safety Act, 1993

Unemployment Insurance Act, 2001

Budget decisions

The continuous implementation of the Financial Management of Parliament and Provincial Legislatures Act,
(FMPPLA) the Enterprise Resource Planning system enhancing confrols relating to the system, as well as the
stabilisation of the functional enhancement project are focus areas for the 2021/22 financial year. Other areas
which will be focused on is the inter/intra-parliamentary relations; use of tfechnology/innovation/
modernisation. In addition to this, the COVID 19 pandemic, has placed significant financial constraint on the
budget, and stabilisation of internal functions and business continuity is of utmost importance during this time
of crisis.

2. Review of the current financial year (2020/21)

The Provincial Parliament provided procedural and related support to the House and Committees in order to
conduct their business of law making and effective oversight.

The Provincial Parliament continued to promote public participation in its parliamentary processes.

Enabling facilities for members and financial support to political parties continued ensuring that members’
and political parties had the appropriate resources to perform their constitutional obligations.

A main focus area for the 2020/21 financial year was the confinuous implementation and application of the
Enterprise Resource Planning (ERP) system as well as the stabilisation of the functional enhancement project.
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Other focus areas were driven from a strategic level include, but not limited to, institutional governance;
inter/intra-parliamentary relations; capacity building; innovation/modernisation/use of technology.

In addition to this, the COVID-19 pandemic, has placed significant financial constraint on the budget, and
stabilisation of internal functions and business continuity was, and will confinue to be of utmost importance
during this fime of crisis. Processes within the current year had to be refined, with an initial work-from-home
approach to avoid the spread of the virus. This has had an impact on how meetings have been held and
also allowed us to enhance and modernise processes within the institution.

3. Outlook for the coming financial year (2021/22)

The Provincial Parliament will continue to provide procedural and related support to the House and
Committees to conduct their business of law making and effective oversight.

The Provincial Parliament will also continue to promote public participation in its parliamentary processes.

Enabling facilities for Members and financial support to political parties will continue so that Members' and
Political parties have the appropriate resources to perform their constitutional obligations. This will be reviewed
and assessed on an annual basis.

A main focus area for the 2021/22 financial year will be the continuous implementation and application of
the Enterprise Resource Planning (ERP) system as well as ensuring processes are in place to limit the
operational and budgetary impact of the COVID-19 pandemic on meeting our mandated functions.

4. Reprioritisation

Due to the extent of the Province and the limited resources available to the WCPP, it is seen to be crucial in
the sixth parliament to establish strategic partnerships to achieve the goal of meaningful engagement with
the public of the Western Cape. This will be done by ‘Taking Parliament to the People’.

The legislature can no longer remain oblivious to the technology revolution and, therefore, aims to harness
the accessibility and penetration afforded by smart technology to accelerate and extend its range of
engagements. This will be done by the implementation of appropriate digital platforms aimed at establishing
full business system integration, improved platform accessibility for Members and staff, and the development
of engagement platforms aimed at public participation in parliamentary processes. In addition to this,
cognisance should be taken of the fiscal constraints placed on the budget by the COVID-19 pandemic, and
processes will be refined to mitigate the risks of operational hurdles.

5. Procurement

The major planned procurement for the Western Cape Provincial Parliament is the Information Technology (IT)
equipment and furniture for new staff members appointed as a result of the functional enhancement project.
In addifion, the continued enhancement of the ERP system will be developed focussing on the people/payroll
modules.
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6. Receipts and financing

Summary of receipts

Table 6.1 hereunder gives the sources of funding for the vote.

Table 6.1 Summary of receipts

Outcome Medium-term estimate
. % Change
Re(':elpts Main Adjusted from
R'000 appro- appro-  Revised Revised
Audited  Audited  Audited | priation priation estimate estimate
2017/18 2018/19  2019/20 | 2020/21  2020/21  2020/21 | 2021/22 2020/21 2022/23 2023/24
Treasury funding
Equitable share 115748 125621 127 043 154 935 133 849 133 849 162 864 21.68 164 646 177767
Financing 13844 12 346 18063 10 844 17 258 17258 2920 (83.08) 2920
Provincial Revenue Fund 13 844 12 346 18 063 10 844 17 258 17 258 2920 (83.08) 2920
Total Treasury funding 129 592 137 967 145106 165779 151107 151107 165784 9.71 167 566 177 767
Departmental receipts
Sales of goods and 67 39 99 7 7 5 7 40.00 7 8
services other than
capital assets
Transfers received 750 750 750 (100.00)
Interest, dividends and 169 249 408 64 64 231 68 (70.56) 7 74
rent on land
Sales of capital assets 49 87 7 (100.00)
Financial transactions in assets and 708 72 13 52 (100.00)
liabilities
Total departmental receipts 944 409 607 821 821 1045 75 (92.82) 78 82
Total receipts 130 536 138 376 145713 166 600 151928 152152 165 859 9.01 167 644 177 849

Summary of receipts:

Total receipts increase by R13.707 million or 9.01 per cent from its R152.152 million 2020/21 revised estimate to

R165.859 million in 2021/22.

Treasury funding:

Treasury funding increases by R14.677 million or 9.71 per cent from its R151.107 million 2020/21 revised estimate

to R165.784 million in 2021/22.

Departmental receipts:

Total departmental own receipts stands at R75 000 for 2021/22. The main sources of revenue collection stems
from items such as interest accrued on the bank account, interest on debt, commission earned, sale of
corporate gifts, sales of meals and retained parking fees.
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Donor Funding (excluded from vote appropriation)
None.
Departmental payments (including direct charge)

Table 6.2 below is a summary of payments and estimates, including the direct charge, for the Western Cape
Provincial Parliament.

Table 6.2 Summary of payments and estimates of receipts

Outcome Medium-term estimate
. % Change
Receipts Main  Adjusted from
R'000 appro- appro-  Revised Revised
Audited Audited Audited | priation priation estimate estimate
2017118  2018/19  2019/20 | 2020/21  2020/21  2020/21 | 2021/22 2020/21 2022/23  2023/24
1. Governance (Leadership) and 55559 61249 62 124 71518 64 489 64 489 73489 13.96 74 380 79400
Administration
2. Parliamentary Support 18 546 19 556 20008 23651 19 269 19 269 2741 18.02 22676 23761
Services
Public Engagement 9000 8893 1771 13534 12 966 12 966 11609 (10.47) 11945 12880
Members Support 47 431 48678 51810 57 897 55204 55204 58 020 5.10 58 643 61808
Direct charge on the Provincial 37430 39320 42737 45 357 51748 51748 47997 (7.25) 50 301 52 564
Revenue Fund
Members remuneration 37430 39320 42737 45357 51748 51748 47997 (7.25) 50 301 52 564
Total payments and estimates 167 966 177 696 188 450 211957 203 676 203 676 213 856 5.00 217 945 230413

Note: Speaker’s total remuneration package: R1 977 795 with effect from 1 April 2019.

Donor funding (excluded from vote appropriation)

None.

7. Payment summary

Key assumptions

In drafting the budget, the following assumptions were made:
Continued provision for the required support services;
Improvement of conditions of service;

Continued provision for implementing the Generally Recognised Accounting Practice (GRAP) standards
and accrual based principles. The Provincial Parliament will therefore be focusing on the confinued
implementation of the Enterprise Resource Planning (ERP) system; and

The stabilisation of the functional enhancement project which is a core priority over the MTEF.
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Programme summary

Table 7.1 below shows the budget or estimated expenditure per programme and Table 7.2 per economic
classification in summary. Details of the Government Financial Statistics (GFS) economic classifications are
attached as an annexure fo this vote.

Table 7.1 Summary of payments and estimates
Outcome Medium-term estimate
% Change
Programme Main  Adjusted from
R1000 appro-  appro- Revised Revised
Audited Audited Audited | priation priation estimate estimate
2017/18  2018/19  2019/20 | 2020/21 2020/21  2020/21 | 2021/22 2020/21 2022/23  2023/24
1. Governance (Leadership) and 55559 61249 62124 71518 64 489 64 489 73489 13.96 74 380 79400
Administration
2. Parliamentary Support 18 546 19 556 20008 23651 19 269 19 269 22741 18.02 22676 23761
Services
3. Public Engagement 9000 8893 11711 13534 12 966 12 966 11609 (10.47) 11945 12 880
4. Members Support 47 431 48678 51810 57 897 55 204 55 204 58 020 5.10 58 643 61808
Total payments and estimates 130536 138 376 145713 166 600 151928 151928 165 859 9.17 167 644 177 849
Summary by economic classification
Table 7.2 Summary of payments and estimates by economic classification
Outcome Medium-term estimate
. U % Change
Economic f:lassmcatlon Main Adjusted from
R'000 appro-  appro-  Revised Revised
Audited Audited Audited | priation priation estimate estimate
2017118  2018/19  2019/20 | 2020/21 2020/21  2020/21 | 2021/22 2020/21 2022/23  2023/24
Current payments 85214 92143 93096 115071 97 967 96 944 109 682 13.14 110 869 117518
Compensation of 57 544 63580 67 964 84 535 74 480 73457 86 654 17.97 89753 92 952
employees
Goods and services 27670 28 557 25132 30536 23487 23487 23028 (1.95) 21116 24 566
Interest and rent on land 6
Transfers and subsidies to 42057 42699 46698 49 225 50429 51452 52116 1.29 53348 56 142
Departmental agencies 22 22 46698 32 22 22 22 22 22
and accounts
Foreign governments and 312 395 295 295 295 312 5.76 330 346
international organisations
Non-profit institutions 40185 40753 47191 48620 48 620 49913 2.66 50 950 53535
Households 1538 1529 1707 1492 2515 1869 (25.69) 2046 2239
Payments for capital assets 3167 3531 5909 2304 3532 3532 4061 14.98 3427 4189
Machinery and equipment 3095 2680 5053 1884 1817 1817 2213 21.79 1872 2591
Software and other intangible 72 851 856 420 1715 1715 1848 7.76 1555 1598
assets
Payments for financial assets 98 3 10
Total economic classification 130 536 138 376 145713 166 600 151928 151928 165 859 9.17 167 644 177 849
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Infrastructure payments

None.

Departmental Public Private Partnership (PPP) projects

None.
Transfers

Transfers to public entities

None.

Transfers to other entities

Table 7.3 Summary of departmental transfers to other entities
Outcome Medium-term estimate
. % Change
Entities Main  Adjusted from
R000 appro- appro-  Revised Revised
Audited Audited Audited | priation priation estimate estimate
2017/18 2018/19 2019/20 | 2020/21 2020/21  2020/21 | 2021/22 2020/21 2022/23  2023/24
South African Broadcasting 25 22 30 32 22 22 22 22 22
Corporation Limited
Total departmental 2
transfers to other enitites % 2 30 32 2 2 2 2

Transfers to local government

None.

8. Programme description

Programme 1: Governance (Leadership) and Administration

Purpose: To provide overall strategic leadership and direction for the WCPP.

Analysis per sub-programme

Sub-programme 1.1: Office of the Speaker

to render support to the presiding officers in the formulation of the strategic direction of the WCPP

administration;

to render support to the presiding officers in the fulfilment of their functions in terms of the relevant statutory

provisions and parliamentary rules;

torender support to the presiding officers in representing the WCPP and participating in legislative activities

both locally and internationally; and

to render secretarial and office support services to presiding officers.
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Sub-programme 1.2: Office of the Secretary

to formulate operational policies and establish norms and standards in compliance with relevant legislation
and practices;

to perform strategic and institutional oversight;

to manage strategy and institutional oversight, public engagement, parliamentary support services,
institutional enablement and financial management services;

to provide legal support services to the Presiding Officers, administration and committees; and
to facilitate risk management services.

Sub-programme 1.3: Financial Management

to render financial and management accounting services;

to render supply chain and asset management services; and

to identify systematic weaknesses and recommend corrective measures to combat irregularities;
Sub-programme 1.4: Institutional Enablement

to render human resource management services;

to provide knowledge management and information services;

to render administrative and user support services and enhance and maintain information technology
infrastructure and digital services; and

to provide logistical services, including catering, telephony, travelling and fransport, cleaning, venue
management and parking management services.
Policy developments

None.

Changes: Policy, structure, service establishment, geographic distribution of services, etc.

None.

Expenditure trends analysis

The Programme is showing an increase of R9.000 million or 13.96 per cent from its R64.489 million revised
estimate in 2020/21 to R73.489 million in 2021/22.

The increase is largely observed in compensation of employees mainly due to the baseline reduction in
2020/21 forthcoming from vote savings identified as part of a provincial response to the COVID-19 pandemic.
The budget in 2021/22 makes provision for salary adjustments as well as the strengthening of WCPP's oversight
responsibilities and mandate by providing for a full staff complement.

The increase of 9.28 per cent in 2021/22 on the goods and services budget is as a result of once-off projects,
such as, the ERP additions and Business Intelligence Implementation.

The provision for departmental agencies and accounts relates to the estimate provided for television licence
fees and remains the same over the MTEF.
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The decrease of 95.16 per cent in households is largely as a result of unforeseen leave gratuity payments
incurred in 2020/21 whereby 2021/22 is anticipated to be less. The budget remains constant over the
2021 MTEF as the number of staff remains the same.

The capital expenditure budget for 2021/22 increases by 6.24 per cent from the 2020/21 revised estimates as
a result of additional software programmes required.
Outcomes as per Strategic Plan

Programme 1: Governance (Leadership) and Administration

To provide strategic, governance and institutional support services.

Outputs as per Annual Performance Plan
Demonstrable good governance by continuously improving governance processes and practices.

Modernised and continuously improved institutional procedures and processes towards supporting the
functions of parliament.

Table 8.1 Summary of payments and estimates — Programme 1: Governance (Leadership) and
Administration
Outcome Medium-term estimate
% Change
Sub-programme Main  Adjusted from
R'000 appro- appro- Revised Revised
Audited Audited Audited | priation priation estimate estimate
2017/18  2018/19  2019/20 | 2020/21  2020/21  2020/21 | 2021/22 2020/21 2022/23  2023/24

1. Office of the Speaker 4832 6499 6 464 7261 6487 6487 6 842 547 7043 7552
2. Office of the Secretary 10 860 12608 13 669 17 374 14754 14754 16 877 14.39 17 376 18138
Programme Management: 8231 9611 9 666 11397 9863 9863 10 876 10.27 11164 11712

Governance (Leadership)
and Administration

Legal Services 1927 2158 2243 3338 2694 2694 3316 23.09 3426 3535
Risk Management 702 758 841 857 857 857 899 4.90 932 966
Strategy and Organisational 81 919 1782 1340 1340 1786 33.28 1854 1925
Performance
3. Financial Management 13150 13843 14 595 16 340 16 272 16 272 17 493 7.50 17593 18 281
4. Institutional Enablement 26717 28299 27 396 30543 26 976 26 976 322171 19.65 32 368 35429
Total payments and estimates 55 559 61249 62124 71518 64 489 64 489 73489 13.96 74 380 79 400
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Table 8.1.1

(Leadership) and Administration

Summary of payments and estimates by economic classification — Programme 1: Governance

Outcome Medium-term estimate
. I % Change
Economic f:lassmcatlon Main Adjusted from
R000 appro- appro-  Revised Revised
Audited Audited Audited | priation priation estimate estimate
2017118  2018/19  2019/20 | 2020/21  2020/21  2020/21 | 2021/22 2020/21 2022/23  2023/24
Current payments 52 156 57 668 56 317 69 131 60 958 59935 69721 16.33 70 880 75138
Compensation of employees 35014 41003 41038 53685 47 266 46 243 54 759 18.42 56 708 58 716
Goods and services 17 142 16 659 15279 15446 13692 13692 14 962 9.28 14172 16 422
Interest and rent on land 6
Transfers and subsidies to 186 47 34 83 53 1076 73 (93.22) 73 73
Departmental agencies 22 22 34 32 22 22 22 22 22
and accounts
Households 164 25 51 31 1054 51 (95.16) 51 51
Payments for capital assets 3119 3531 5763 2304 3478 3478 3695 6.24 3427 4189
Machinery and equipment 3047 2680 4907 1884 1763 1763 1847 476 1872 2591
Software and other intangible 72 851 856 420 1715 1715 1848 7.76 1555 1598
assets
Payments for financial assets 98 3 10
Total economic classification 55559 61249 62 124 71518 64 489 64 489 73489 13.96 74 380 79400
Details of transfers and subsidies
Outcome Medium-term estimate
. e % Change
Economic ?Iassmcatlon Main Adjusted from
R000 appro- appro-  Revised Revised
Audited Audited Audited | priation priation estimate estimate
2017/18 2018/19 2019/20 | 2020/21  2020/21  2020/21 | 2021/22 2020/21 2022/23  2023/24
Transfers and subsidies to (Current) 186 47 34 83 53 1076 73 (93.22) 73 73
Departmental agencies and accounts 22 22 34 32 22 22 22 22 22
Departmental agencies (non- 22 22 34 32 22 22 22 22 22
business entities)
Other 22 22 34 32 22 22 22 22 2|
Households 164 25 51 31 1054 51 (95.16) 51 51
Social benefits (20) 1023 (100.00)
Other transfers to households 184 25 51 31 31 51 64.52 51 51

Programme 2: Parliamentary Support Services

Purpose: To provide effective procedural advice and related support to the House and committees and to
facilitate public participation

Analysis per sub-programme

Sub-programme 2.1: Programme Management: Parliamentary Support Services

to provide management and administrative support to Programme 2: Parliamentary Support Services
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Sub-programme 2.2: Plenary Support

to provide procedural advice and administrative support for the sittings of the House
Sub-programme 2.3: Committee Support

to provide procedural advice and administrative support to the committees

to provide financial support to the standing committees

Sub-programme 2.4: Hansard Services

to manage the provision of verbatim reports of the proceedings of the House

Sub-programme 2.5: Serjeant-at-Arms

to provide security and precinct management, including the facilitation of occupational health and safety

Policy developments

No significant policy developments.

Changes: Policy, structure, service establishment, geographic distribution of services, etc.

None.

Expenditure trends analysis

The Programme’sincrease of R3.472 million or 18.02 per cent from its R19.269 million revised estimate in 2020/21
to R22.741 million in 2021/22 is largely as a result of the baseline reduction imposed in 2020/21 due to vote
savings identified as part of a provincial response to the COVID-19 pandemic, particularly noted under
compensation of employees. The 2021/22 budget makes provision for salary adjustments, strengthening of
WCPP’'s oversight responsibilities and mandate by providing for a full staff complement as well as operational
costs pertaining to committee activity and proceedings in the House.

The increase of 4.55 per cent under Households is due fo the provision for incentive rewards to qualifying staff
based on a full complement. The budget over the 2021 MTEF remains constant as the number of staff remains
the same.

Machinery and equipment increases by R312 000 or 577.78 per cent and relates to the provision for a once-
off project for the reconfiguration of 7 Wale Street enfrance.
Outcomes as per Strategic Plan

Programme 2: Parliamentary Support Services

To provide effective procedural and related support to the House, its Members and its committees to make
laws, conduct oversight and facilitate public involvement; and

To provide strategic, governance and institutional support services.

Outputs as per Annual Performance Plan
To provide enhanced professional and timely procedural and related support.

To provide for and maintain conducive facilities and to ensure a safe working environment for Members
and staff.
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Table 8.2 Summary of payments and estimates — Programme 2: Parliamentary Support Services

Outcome Medium-term estimate
% Change
Sub-programme Main  Adjusted from
R1000 appro-  appro-  Revised Revised
Audited Audited Audited | priation priation estimate estimate
2017/18  2018/19  2019/20 | 2020/21 2020/21  2020/21 | 2021/22 2020/21 2022/23  2023/24
1. Programme Management: 587 802 1389 2170 1096 1096 2246 104.93 2322 2405
Parliamentary Support
Services
Plenary Support 3497 3378 3382 4166 2804 2804 3993 4240 4124 4268
Committee Support 11692 12737 12086 13532 12242 12242 12328 12 637 13292
Committees 9191 9236 10515 10 859 10732 10732 11187 4.24 11592 11990
Standing Committees 2501 3501 1571 2673 1510 1510 1141 (24.44) 1045 1302
4. Hansard Services 812 648 666 1100 693 693 1032 48.92 1088 1200
5. Serjeant-At-Arms 1958 1991 2485 2683 2434 2434 3142 29.09 2505 2596
Total payments and estimates 18 546 19 556 20008 23 651 19269 19269 22741 18.02 22676 23761

Table 8.2.1 Summary of payments and estimates by economic classification — Programme 2: Parliamentary
Support Services

Outcome Medium-term estimate
. P % Change
Economic f:lassmcatlon Main Adjusted from
R'000 appro- appro-  Revised Revised
Audited Audited Audited | priation priation estimate estimate
2017/18  2018/19  2019/20 | 2020/21 2020/21  2020/21 | 2021/22 2020/21 2022/23  2023/24
Current payments 18533 19536 19 850 23628 19193 19193 22 352 16.46 22653 23738
Compensation of 14528 14743 16 843 18795 16 472 16 472 19429 17.95 20 134 20853
employees
Goods and services 4005 4793 3007 4833 2721 2721 2923 742 2519 2885
Transfers and subsidies to 13 20 12 23 22 22 23 455 23 23
Departmental agencies 12
and accounts
Households 13 20 23 22 22 23 4.55 23 23
Payments for capital assets 146 54 54 366 577.78
Machinery and equipment 146 54 54 366 577.78
Total economic classification 18 546 19 556 20008 23651 19 269 19 269 22741 18.02 22676 23761
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Details of transfers and subsidies

Outcome Medium-term estimate
% Change
Economic classification Main Adjusted from
R'000 appro- appro-  Revised Revised
Audited Audited Audited | priation priation estimate estimate
2017/18  2018/19  2019/20 | 2020/21  2020/21  2020/21 | 2021/22 2020/21 2022/23  2023/24
Transfers and subsidies to (Current) 13 20 12 23 22 22 23 4.55 23 23
Departmental agencies and accounts 12
Departmental agencies (non- 12
business entities)
Other | 12 I
Households 13 20 23 22 22 23 4.55 23 23
Other transfers to households | 13 20 23 22 22 23 455 23 23 |

Programme 3: Public Engagement
Purpose: To ensure effective public engagement and to facilitate public involvement in legislative and other
processes.
Analysis per sub-programme
Sub-programme 3.1: Programme Management: Public Engagement
to provide management and administrative support to Programme 3: Public Engagement
Sub-programme 3.2: Stakeholder Management and Communication Services
to provide stakeholder management and communication services
Sub-programme 3.3: Public Education and Outreach

to facilitate public education and public participation

Policy developments

None.

Changes: Policy, structure, service establishment, geographic distribution of services, etc.

None.

Expenditure trends analysis

The Programme’s decrease of 10.47 per cent or R1.357 million from its 2020/21 revised estimate of
R12.966 million o R11.609 million in 2021/22 is mainly due to the transfers received for the Legislature Sector
Support (LSS) funding related to projects in 2020/21 coming to an end.

The increase of 11.85 per cent or R1.094 million on the compensation of employees 2020/21 revised estimate
of R9.230 million to R10.324 million relates to the baseline reduction imposed in 2020/21 due to vote savings
identified as part of a provincial response to the COVID-19 pandemic. In 2021/22, provision has been made
for salary adjustments as well as the strengthening of WCPP’s oversight responsibilities and mandate by
providing for a full staff complement.
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The increase of 133.33 per cent in households is as a result of the baseline reduction imposed in 2020/21 due
to vote savings identified as part of a provincial response to the COVID-19 pandemic. The budget remains
constant over the MTEF as the number of staff remains constant.

Outcomes as per Strategic Plan

Programme 3: Public Engagement

To support the promotion of meaningful stakeholder and inter/intra parliamentary relations; and

To provide effective procedural and related support to the House, its Members and its committees to make
laws, conduct oversight and facilitate public involvement.

Outputs as per Annual Performance Plan

Improved relationship building with stakeholders using various platforms, including technology.

Increased engagements with international role players.

Enhanced processes to facilitate meaningful public involvement in the legislative process.

Table 8.3 Summary of payments and estimates — Programme 3: Public Engagement

Outcome Medium-term estimate
% Change
Sub-programme Main  Adjusted from
R'000 appro- appro- Revised Revised
Audited Audited Audited | priation priation estimate estimate
2017/18 2018/19  2019/20 | 2020/21  2020/21  2020/21 | 2021/22 2020/21 2022/23 2023/24
1. Programme Management: 231 1938 2076 2056 2056 2135 3.84 2206 2285
Public Engagement
2. Stakeholder Management and 4 540 5466 6111 5884 6165 6165 5195 (15.73) 5413 5627
Communication Services
Stakeholder Management 4 540 5466 6111 5884 6165 6165 5195 (15.73) 5413 5627
and Communication
Services
3. Public Education and 4229 3427 3722 5574 4745 4745 4279 (9.82) 4326 4968
Outreach
Total payments and estimates 9000 8893 11771 13534 12 966 12 966 11 609 (10.47) 11945 12 880
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Table 8.3.1 Summary of payments and estimates by economic classification — Programme 3: Public
Engagement
Outcome Medium-term estimate
% Change
Economic classification Main Adjusted from
R'000 appro- appro- Revised Revised
Audited Audited Audited | priation priation estimate estimate
2017/18 2018/19 2019/20 2020/21 2020/21 2020/21 2021/22 2020/21 2022/23 2023/24
Current payments 8 945 8 888 11763 13 520 12 960 12 960 11 595 (10.53) 11931 12 866
Compensation of 7067 6 654 8813 10 006 9230 9230 10 324 11.85 10 690 11080
employees
Goods and services 1878 2234 2950 3514 3730 3730 1271 (65.92) 1241 1786
Transfers and subsidies to 7 5 8 14 6 6 14 133.33 14 14
Departmental agencies 8
and accounts
Households 7 5 14 6 6 14 133.33 14 14
Payments for capital assets 48
Machinery and equipment 48
Total economic classification 9000 8893 11771 13534 12 966 12 966 11609 (10.47) 11945 12 880
Details of transfers and subsidies
Outcome Medium-term estimate
. . % Change
Economic classification Main Adjusted from
R'000 appro- appro-  Revised Revised
Audited Audited Audited | priation priation estimate estimate
2017118  2018/19  2019/20 | 2020/21  2020/21  2020/21 2021/22 2020/21 2022/23  2023/24
Transfers and subsidies to (Current) 7 5 8 14 6 6 14 133.33 14 14
Departmental agencies and accounts 8
Departmental agencies (non- 8
business entities)
Other | 8 I
Households 7 5 14 6 6 14 133.33 14 14
Other transfers to households | 7 5 14 6 6 14 133.33 14 14 |

Programme 4: Members Support

Purpose: To provide enabling facilities and benefits to Members and political parties.

Analysis per sub-programme

Sub-programme 4.1: Members Administration

to provide Members’ facilities services

Sub-programme 4.2: Enabling Allowance

to manage the payment of:

membership fees to parliamentary and related associations

state conftributions to the medical aid of continuation Members

enabling allowances to compensate Members for expenses relating to office travel, accommodation
and telecommunication
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Sub-programme 4.3: Political Parties Support

to manage the payment of:

constituency allowances which is to enable political parties represented in the Provincial Parliament fo
establish and maintain infrastructure in constituencies to serve the interests of constituents

secretarial allowances which is to enable political parties represented in the Provincial Parliament to
establish and maintain their own administrative infrastructure within the precincts of the Provincial
Parliament

allowances for special programmes to enable Members to arrange programmes within their
constituencies in the interest of oversight, law-making and public participation in the Western Cape
Provincial Parliament

Policy developments

No significant policy developments.

Changes: Policy, structure, service establishment, geographic distribution of services, etc.

None.

Expenditure trends analysis

The Programme’s increase of R2.816 million or 5.10 per cent from its R55.204 million revised estimate in 2020/21
to R58.020 million in 2021/22 is to provide for increases of Members enabling allowances as well as fransfers to
political parties.

There has been an increase of 41.67 per cent or R630 000 on the compensation of employees 2020/21 revised
estimate and is largely affected by the baseline reduction imposed in 2020/21 due to vote savings identified
as part of a provincial response to the COVID-19 pandemic. In 2021/22, provision has been made for salary
adjustments as well as the strengthening of WCPP's oversight responsibilities and mandate by providing for a
full staff complement.

The increase of 15.79 per cent in the goods and services budget is also affected by the baseline reduction
imposed in 2020/21 due to vote savings identified as part of a provincial response to the COVID-19 pandemic.
Provision made in 2021/22 relates o Members Enabling Allowances.

There is a 3.29 per cent or R1.658 million increase from its R50.348 million revised estimate in the 2020/21 to
R52.006 million in 2021/22 in fransfer payments. This is fo provide for increases in the secretarial and
constituency allowances, the payment of medical aid contributions in respect of Members whose ferm
continues and the payment of subscription fees to the Commonwealth Parliamentary Association.
Outcomes as per Strategic Plan

Programme 4: Members Support

To provide effective procedural and related support to the House, its Members and its committees to make

laws, conduct oversight and facilitate public involvement.

Outputs as per Annual Performance Plan

To provide enhanced professional and timely procedural and related support.
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Table 8.4  Summary of payments and estimates — Programme 4: Members Support

Outcome Medium-term estimate
% Change
Sub-programme Main  Adjusted from
R000 appro- appro-  Revised Revised
Audited Audited Audited | priation priation estimate estimate
2017/18  2018/19  2019/20 | 2020/21 2020/21  2020/21 2021/22 2020/21 2022/23  2023/24

1. Members Administration 935 1180 1270 2052 1525 1525 2145 40.66 2224 2306
Enabling Allowance 6311 6745 5493 8 654 5059 5059 5962 17.85 5469 5967
Political Parties Support 40185 40753 45047 4719 48620 48620 49913 2.66 50 950 53535
Total payments and estimates 47 431 48 678 51810 57 897 55204 55204 58020 5.10 58 643 61808

Table 8.4.1 Summary of payments and estimates by economic classification — Programme 4: Members

Support
Outcome Medium-term estimate
. P % Change
Economic ?Iassmcatlon Main Adjusted from

R000 appro- appro-  Revised Revised

Audited Audited Audited | priation priation estimate estimate
2017/18 2018/19 2019/20 | 2020/21  2020/21  2020/21 | 2021/22 2020/21 2022/23  2023/24
Current payments 5580 6051 5166 8792 4 856 4 856 6014 23.85 5405 5776
Compensation of 935 1180 1270 2049 1512 1512 2142 41.67 2221 2303

employees
Goods and services 4645 4871 3896 6743 3344 3344 3872 15.79 3184 3473
Transfers and subsidies to 41851 42627 46 644 49105 50 348 50 348 52 006 329 53238 56 032
Departmental agencies 46 644
and accounts
Foreign governments and 312 395 295 295 295 312 5.76 330 346
international organisations

Non-profit institutions 40185 40753 47191 48 620 48620 49913 2.66 50 950 53 535
Households 1354 1479 1619 1433 1433 1781 24.28 1958 2151
Total economic classification 47 431 48678 51810 57 897 55204 55204 58 020 5.10 58 643 61808
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Details of transfers and subsidies

Outcome Medium-term estimate
% Change
Economic classification Main Adjusted from
R'000 appro- appro- Revised Revised
Audited Audited Audited | priation priation estimate estimate
2017/18  2018/19  2019/20 | 2020/21  2020/21  2020/21 2021/22 2020/21 2022/23  2023/24
Transfers and subsidies to (Current) 41851 42627 46 644 49105 50 348 50 348 52 006 3.29 53238 56 032
Departmental agencies and accounts 46 644
Departmental agencies (non- 46 644
business entities)

Other | 46 644 |
Foreign governments and international 312 395 295 295 295 312 5.76 330 346
organisations
Non-profit institutions 40 185 40753 47191 48 620 48 620 49913 2.66 50950 53535
Households 1354 1479 1619 1433 1433 1781 24.28 1958 2151

Other transfers to households | 1354 1479 1619 1433 1433 1781 24.28 1958 2151 |

9. Other programme information

Personnel numbers and costs

Table 9.1 Personnel numbers and costs

i X i . X Average annual growth
Actual Revised estimate Medium-term expenditure estimate
over MTEF

Costin 2017/18 2018/19 2019/20 2020/21 2021/22 2022/23 2023/24 2020/21 to 2023/24
R million _ _ _ _ _ _ _ _ = o L 5

2 e @ 2 e @ 2 e @ 9o 2 g4 270 @ 2 e @ 2 e @ 2 p @ 2® 5,8 , _

a < a < a < << a < a < a < a < a 5 S
Salary level
1-7 33 5920 34 9853 30 10981 31 31 13759 37 16 131 37 16885 37 17612 6.1% 8.6% 12.5%
8-10 55 32332 56 34750 53 33069 61 61 35650 63 40 333 63 41904 63 43132 1.1% 6.6% 31.2%
11-12 13 10449 1110002 12 11133 13 13 14546 13 17 570 13 17957 13 18599 8.5% 13.3%
13-16 37 46273 37 47209 37 51002 36 36 5179 37 54 620 37 56726 37 59077 0.9% 4.5% 43.0%
Total 138 94974 138 101814 132 106 185 141 141 115750 150 128 654 150 133 472 150 138420 | 2.1% 6.1% 100.0%
Programme
Governance 64 35014 64 41003 59 41038 65 65 46243 72 54 759 72 56707 72 58716 3.5% 8.3% 41.9%
(Leadership) and
Administration
Parliamentary 26 14528 26 14743 25 16843 27 27 16472 27 19 429 27 20134 27 20853 8.2% 14.9%
Support Services
Public Engagement 15 7067 15 6654 15 8813 15 15 9230 17 10 324 17 10690 17 11080 4.3% 6.3% 8.0%
Members Support 2 935 2 1180 2 1270 3 3 1512 3 2142 3 2221 3 2303 15.1%  1.6%
Direct Charges 31 37430 31 38234 31 38221 31 31 42293 31 42 000 31 43720 31 45468 2.4% 33.6%
Total 138 94974 138 101814 132 106 185 141 141 115750 150 128 654 150 133472 150 138420 | 2.1% 6.1% 100.0%
Employee
dispensation
classification
Public Service Act 138 94974 138 101814 132 106 185 141 141 115750 150 128 654 150 133472 150 138420 | 2.1% 6.1% 100.0%
appointees not
covered by OSDs
Total 138 94974 138 101814 132 106 185 141 141 115750 150 128 654 150 133472 150 138420 | 2.1% 6.1% 100.0%

1 Personnel numbers includes all filled posts together with those posts additional to the approved establishment.
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Training
Table 9.2 Information on training
Outcome Medium-term estimate
% Change
Description Main  Adjusted from
appro-  appro- Revised Revised
priation  priation estimate estimate
201718 2018119 2019/20 | 2020/21 2020/21  2020/21 | 2021/22  2020/21  2022/23 2023/24
Number of staff 138 138 132 150 141 141 150 6.38 150 150
Number of personnel trained 10 110 110 116 116 116 122 517 128 128
of which
Male 53 53 53 56 56 56 59 5.36 62 62
Female 57 57 57 60 60 60 63 5.00 66 66
Number of training opportunities 39 H 4 44 44 44 46 4.55 48 48
of which
Workshops 23 24 24 26 26 26 27 3.85 28 28
Seminars 5 6 6 6 6 6 6 6 6
Other 1" 1" " 12 12 12 13 8.33 14 14
Number of bursaries offered 11 " " 12 12 12 13 8.33 14 14
Number of interns appointed 5 6 6 6 6 6 6 6 6
Number of days spent on training 259 274 274 289 289 289 305 5.54 320 320
Payments on training by programme
1. Governance (Leadership) And 818 364 843 846 830 830 888 6.99 933 1000
Administration
Total payments on training 818 364 843 846 830 830 888 6.99 933 1000

Reconciliation of structural changes

None.
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Annexure A to Vote 2

Table A.1 Specification of receipts
Outcome Medium-term estimate
. % Change
Receipts Main  Adjusted from
R000 appro- appro-  Revised Revised
Audited Audited Audited | priation priation estimate estimate
2017/18  2018/19  2019/20 | 2020/21  2020/21  2020/21 | 2021/22 2020/21 2022/23 2023/24
Sales of goods and services 67 39 99 7 7 5 7 40.00 7 8
other than capital assets
Sales of goods and services 67 39 99 7 7 5 7 40.00 7 8
produced by department
(excluding capital assets)
Other sales 67 39 99 7 7 5 7 40.00 7 8
of which
Commission on 7 7 5 7 40.00 7 8
insurance
Parking 13 9
Sales of goods 26 74
Other 67 16
Transfers received from 750 750 750 (100.00)
Other governmental units 750 750 750 (100.00)
Interest, dividends and rent on 169 249 408 64 64 231 68 (70.56) 71 74
land
Interest | 169 249 408 64 64 231 68 (70.56) 71 74|
Sales of capital assets 49 87 7 (100.00)
Other capital assets | 49 87 7 (100.00) |
Finar]ciaflltransactions in assets 708 7 13 5 (100.00)
and liabilities
Recovery of previous year's
expenditure 2 13 52 (100.00)
Other 708
Total departmental receipts 944 409 607 821 821 1045 75 (92.82) 78 82
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Annexure A to Vote 2

Table A.2 Summary of payments and estimates by economic classification

Outcome Medium-term estimate
Economic classification Main Adjusted % Change
R'000 appro- appro- Revised from Revised
Audited Audited Audited priation priation estimate estimate
2017/18 2018/19 2019/20 2020/21 2020/21 2020/21 2021/22 2020/21 2022/23 2023/24
Current payments 85214 92 143 93 096 115071 97 967 96 944 109 682 13.14 110 869 117 518
Compensation of employees 57 544 63 580 67 964 84 535 74 480 73457 86 654 17.97 89 753 92 952

Salaries and wages 52 050 57 706 61538 76 584 67 459 66 436 78 250 17.78 81048 83937

Social contributions 5494 5874 6426 7951 7021 7021 8404 19.70 8705 9015
Goods and services 27 670 28 557 25132 30 536 23 487 23487 23028 (1.95) 21116 24 566

of which

Administrative fees 175 156 134 303 47 53 126 137.74 136 85

Advertising 1048 1470 1193 1395 3006 3006 691 (77.01) 728 759

Minor Assets 207 589 624 134 262 262 60 (77.10) 63 76

Audit cost: External 3344 3576 3670 3031 3549 3549 3964 11.69 3568 3736

Bursaries: Employees 44 82 45 165 124 124 164 32.26 170 200

Catering: Departmental activities 2010 2105 2231 3187 1438 1441 1125 (21.93) 1106 1253

Communication (G&S) 754 776 799 976 895 915 1056 15.41 1090 1135

Computer services 5967 2630 1619 1248 2982 2982 2813 (5.67) 1897 3189

Consultants and professional 2612 3040 1959 2746 1687 1687 2382 41.20 2440 2610

services: Business and advisory

services

Legal costs 224 346 228 328 307 307 106 (65.47) 1M 13

Contractors 1232 1667 2356 2087 964 994 2155 116.80 2218 2453

Agency and support/ outsourced 307 172 125 535 151 151 287 90.07 164 176

services

Entertainment 17 15 10 32 21 21 32 52.38 32 31

Fleet services (including 359 470 485 662 374 327 432 32.11 512 385

government motor transport)

Consumable supplies 143 214 395 104 155 184 84 (54.35) 37 36

Consumable: Stationery, printing 898 767 564 1048 437 408 587 43.87 602 642

and office supplies

Operating leases 180 513 500 541 527 527 340 (35.48) 515 525

Travel and subsistence 6 665 8850 6344 9471 3819 3817 4573 19.81 3577 4940

Training and development 557 282 798 680 706 706 724 2.55 763 800

Operating payments 872 819 830 1126 1347 1337 836 (37.47) 905 938

Venues and facilities 53 18 129 212 224 224 16 (92.86) 17 19

Rental and hiring 2 9% 465 465 465 475 2.15 465 465
Interest and rent on land 6

Interest (Incl. interest on finance 6

leases)

Transfers and subsidies to 42 057 42699 46 698 49 225 50 429 51452 52116 1.29 53 348 56 142
Departmental agencies and accounts 22 22 46 698 32 22 22 22 22 22

Departmental agencies (non- 22 22 46 698 32 22 22 22 22 22

business entities)

Other 22 22 46 698 32 2 22 22 22 22
Foreign governments and international 312 395 295 295 295 312 5.76 330 346
organisations
Non-profit institutions 40 185 40753 47191 48620 48 620 49913 2.66 50 950 53 535
Households 1538 1529 1707 1492 2515 1869 (25.69) 2046 2239

Social benefits (20) 1023 (100.00)

Other transfers to households 1558 1529 1707 1492 1492 1869 25.27 2046 2239
Payments for capital assets 3167 3531 5909 2304 3532 3532 4061 14.98 34271 4189
Machinery and equipment 3095 2680 5053 1884 1817 1817 2213 21.79 1872 2591

Transport equipment 815 983 1235 986 959 959 1006 4.90 1061 1075

Other machinery and equipment 2280 1697 3818 898 858 858 1207 40.68 811 1516
Software and other intangible assets 72 851 856 420 1715 1715 1848 7.76 1555 1598
Payments for financial assets 98 3 10
Total economic classification 130536 138376 145713 166 600 151928 151928 165 859 9.17 167 644 177 849
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Annexure A to Vote 2

Table A.2.1 Payments and estimates by economic classification — Programme 1: Governance (Leadership) and

Administration
Outcome Medium-term estimate
Economic classification Main Adjusted % Change
R'000 appro- appro- Revised from Revised
Audited Audited Audited priation priation estimate estimate
2017/18 2018/19 2019/20 2020/21 2020/21 2020/21 2021/22 2020/21 2022/23 2023/24
Current payments 52 156 57 668 56 317 69 131 60 958 59935 69721 16.33 70 880 75138
Compensation of employees 35014 41003 41038 53685 47 266 46 243 54 759 18.42 56 708 58 716
Salaries and wages 32070 37554 37334 48 889 43095 42072 49719 18.18 51486 53 307
Social contributions 2944 3449 3704 47% 4171 4171 5040 20.83 5222 5409
Goods and services 17 142 16 659 15279 15446 13692 13692 14 962 9.28 14172 16 422
of which
Administrative fees 62 154 134 303 47 53 126 137.74 136 85
Advertising 128 118 138 38 374 374 4 (89.04) 43 53
Minor Assets 207 589 624 134 262 262 60 (77.10) 63 76
Audit cost: External 3344 3576 3670 3031 3549 3549 3964 11.69 3568 3736
Bursaries: Employees 44 82 45 165 124 124 164 32.26 170 200
Catering: Departmental activities 226 208 188 786 130 123 281 128.46 293 296
Communication (G&S) Kl 349 430 355 484 484 388 (19.83) 39% 4217
Computer services 5967 2630 1619 1248 2982 2982 2813 (5.67) 1897 3189
Consultants and professional 1714 2392 1293 1646 994 9% 1350 35.81 1352 1410
services: Business and advisory
services
Legal costs 224 346 228 328 307 307 106 (65.47) 1M 13
Contractors 804 633 1793 1536 704 704 1665 136.51 1914 2033
Agency and support/ outsourced 307 153 125 279 150 150 158 533 164 176
services
Entertainment 10 1 8 21 13 13 22 69.23 22 21
Fleet services (including 359 470 485 662 374 3217 432 3211 512 385
government motor transport)
Consumable supplies 123 83 301 34 Il 100 14 (86.00) 37 36
Consumable: Stationery, printing 898 742 564 1048 437 408 587 43.87 602 642
and office supplies
Operating leases 180 513 500 541 521 521 340 (35.48) 515 525
Travel and subsistence 1353 3017 1909 1620 236 284 757 166.55 627 1218
Training and development 557 282 798 680 706 706 724 2.55 763 800
Operating payments 264 302 299 476 ™ ™ 495 (33.20) 522 536
Venues and facilities 30 9 34 50 15 15 (100.00)
Rental and hiring 9% 465 465 465 475 215 465 465
Interest and rent on land 6
Interest (Incl. interest on finance 6
leases)
Transfers and subsidies to 186 47 34 83 53 1076 73 (93.22) 73 73
Departmental agencies and accounts 2 2 34 32 22 22 22 2 2
Departmental agencies (non- 2 2 4 32 22 22 22 2 2
business entities)
Other | 22 22 34 32 22 22 22 22 22
Households 164 25 51 31 1054 51 (95.16) 51 51
Social benefits (20) 1023 (100.00)
Other transfers to households 184 25 51 31 31 51 64.52 51 51
Payments for capital assets 3119 3531 5763 2304 3478 3478 3 695 6.24 3421 4189
Machinery and equipment 3047 2680 4907 1884 1763 1763 1847 4.76 1872 2591
Transport equipment 815 983 1235 986 959 959 1006 4.90 1061 1075
Other machinery and equipment 2232 1697 3672 898 804 804 841 4.60 811 1516
Software and other intangible assets 72 851 856 420 1715 1715 1848 7.76 1555 1598
Payments for financial assets 98 3 10
Total economic classification 55559 61249 62 124 71518 64 489 64 489 73489 13.96 74 380 79400

77



2021 Estimates of Provincial Revenue and Expenditure

Annexure A to Vote 2

Table A.2.2 Payments and estimates by economic classification — Programme 2: Parliamentary Support

Services
Outcome Medium-term estimate
Economic classification Main Adjusted % Change
R'000 appro- appro- Revised from Revised
Audited Audited Audited priation priation estimate estimate
2017/18 2018/19 2019/20 2020/21 2020/21 2020/21 2021/22 2020/21 2022/23 2023/24
Current payments 18 533 19 536 19 850 23628 19193 19193 22 352 16.46 22653 23738
Compensation of employees 14528 14743 16 843 18795 16472 16472 19429 17.95 20 134 20 853
Salaries and wages 13378 13198 15150 16 832 14722 14722 17317 18.03 18010 18 654
Social contributions 1150 1545 1693 1963 1750 1750 2052 17.26 2124 2199
Goods and services 4005 4793 3007 4833 2721 2721 2923 742 2519 2885
of which
Administrative fees 13 2
Advertising 428 649 261 561 844 844 236 (72.04) 249 252
Catering: Departmental activities 506 686 472 320 197 207 135 (34.78) 142 145
Communication (G&S) 61 50 68 84 75 95 108 13.68 107 107
Consultants and professional 898 648 666 1100 693 693 1032 48.92 1088 1200
services: Business and advisory
services
Contractors 183 563 89 270 33 63 292 363.49 150 155
Agency and support/ outsourced 256 129
services
Entertainment 4 7 4 4 6 50.00 6 5
Consumable supplies 20 131 9% 70 71 71 70 (1.41)
Travel and subsistence 1425 1736 1144 1810 641 591 763 29.10 616 854
Operating payments 367 327 213 335 157 147 1M (4.08) 149 154
Venues and facilities 1 20 6 6 1" 83.33 12 13
Transfers and subsidies to 13 20 12 23 22 22 23 4.55 23 23
Departmental agencies and accounts 12
Departmental agencies (non- 12
business entities)
Other 12 |
Households 13 20 23 22 2 23 4.55 23 23
Other transfers to households 13 20 23 22 22 23 4.55 23 23 |
Payments for capital assets 146 54 54 366 577.78
Machinery and equipment 146 54 54 366 577.78
Other machinery and equipment 146 54 54 366 577.78 I
Total economic classification 18 546 19 556 20008 23651 19269 19269 22741 18.02 22 676 23761
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Table A.2.3 Payments and estimates by economic classification — Programme 3: Public Engagement

Outcome Medium-term estimate
Economic classification Main Adjusted % Change
R'000 appro- appro- Revised from Revised
Audited Audited Audited priation priation estimate estimate
201718 2018/19 2019/20 2020/21 2020/21 2020/21 2021/22 2020/21 2022/23 2023/24
Current payments 8945 8888 11763 13 520 12 960 12 960 11595 (10.53) 11931 12 866
Compensation of employees 7067 6 654 8813 10 006 9230 9230 10324 11.85 10690 11080
Salaries and wages 5854 6010 7917 9038 8291 8291 9243 11.48 9571 9921
Social contributions 1213 644 896 968 939 939 1081 15.12 1119 1159
Goods and services 1878 2234 2950 3514 3730 3730 1211 (65.92) 1241 1786
of which
Advertising 492 703 7% 79 1788 1788 414 (76.85) 436 454
Catering: Departmental activities 525 594 1107 1164 702 702 3 (51.42) 283 412
Communication (G&S) 30 37 36 47 44 44 61 38.64 61 61
Contractors 236 47 413 281 221 221 198 (12.78) 154 265
Agency and support/ outsourced 19 1 1 (100.00)
services
Entertainment 3 4 2 4 4 4 4 4 5
Consumable supplies 13 13 (100.00)
Consumable: Stationery, printing 25
and office supplies
Travel and subsistence 377 183 241 814 426 426 164 (61.50) 186 463
Operating payments 190 190 262 206 322 322 84 (73.91) 112 120
Venues and facilities 23 8 95 202 203 203 5 (97.54) 5 6
Rental and hiring 2
Transfers and subsidies to 7 5 8 14 6 6 14 133.33 14 14
Departmental agencies and accounts 8
Departmental agencies (non- 8
business entities)
Other | 8 |
Households 7 5 14 6 6 14 133.33 14 14
Other transfers to households | 7 5 14 6 6 14 133.33 14 14 |
Payments for capital assets 48
Machinery and equipment 48
Other machinery and equipment | 48 |
Total economic classification 9000 8893 17 13534 12 966 12 966 11609 (10.47) 11945 12880
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Table A.2.4 Payments and estimates by economic classification — Programme 4: Member Support

Outcome Medium-term estimate
Economic classification Main Adjusted % Change
R'000 appro- appro- Revised from Revised
Audited Audited Audited priation priation estimate estimate
201718 201819 2019/20 2020/21 2020/21 2020/21 2021/22 2020/21 2022/23 2023/24
Current payments 5580 6051 5166 8792 4 856 4856 6014 23.85 5405 5716
Compensation of employees 935 1180 1270 2049 1512 1512 2142 4.67 2221 2303
Salaries and wages 748 944 1137 1825 1351 1351 1911 4145 1981 2055
Social contributions 187 236 133 224 161 161 231 4348 240 248
Goods and services 4645 4871 389% 6743 3344 3344 3872 15.79 3184 3473
of which
Catering: Departmental activities 753 617 464 917 409 409 368 (10.02) 388 400
Communication (G&S) 322 340 265 490 292 292 499 70.89 526 540
Contractors 9 61
Travel and subsistence 3510 3914 3050 5221 2516 2516 2889 14.83 2148 2405
Operating payments 51 56 109 127 127 116 (8.66) 122 128
Transfers and subsidies to 41851 42627 46 644 49105 50 348 50 348 52 006 329 53238 56 032
Departmental agencies and accounts 46 644
Departmental agencies (non- 46644
business entities)
Other 46 644
Foreign governments and international 312 395 295 295 295 312 5.76 330 346
organisations
Non-profit institutions 40185 40753 47191 48620 48620 49913 2.66 50 950 53535
Households 1354 1479 1619 1433 1433 1781 2428 1958 2151
Other transfers to households 1354 1479 1619 1433 1433 1781 2428 1958 2151
Total economic classification 47431 48678 51810 57897 55204 55204 58 020 5.10 58 643 61808
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Table A.3  Provincial payments and estimates by district and local municipality
Outcome Medium-term estimate
S % Change
Municipalities Main  Adjusted from
R'000 appro-  appro-  Revised Revised
Audited  Audited  Audited | priation priation estimate estimate
2017/18 2018119  2019/20 | 2020/21  2020/21  2020/21 | 2021/22 2020/21 2022/23  2023/24
Cape Town Metro 130 536 138 376 145713 166 600 151928 151928 165 859 9.17 167644 177849
Total provincial expenditure by 165850
district and local municipality 130 536 138 376 145713 166 600 151928 151928 9.17 167644 177849

Table A.3.1 Provincial payments and estimates by district and local municipality — Programme 1: Governance

(Leadership) and Administration

Outcome Medium-term estimate
Municipaliti % Change
unlcllpa ities Main  Adjusted from
R000 appro- appro- Revised Revised
Audited Audited Audited | priation priation estimate estimate
2017/18 2018/19 2019/20 | 2020/21 2020/21 2020/21 | 2021/22  2020/21  2022/23 2023/24
Cape Town Metro 55 559 61249 62 124 71518 64 489 64 489 73 489 13.96 74 380 79 400
Total provincial expenditure
. P . P 55 559 61249 62 124 71518 64 489 64 489 73 489 13.96 74 380 79 400
by district and local
Table A.3.2 Provincial payments and estimates by district and local municipality — Programme 2:
Parliamentary Support Services
Outcome Medium-term estimate
L % Change
Munlc.lpalltles Main  Adjusted from
R'000 appro- appro- Revised Revised
Audited Audited Audited | priation priation estimate estimate
2017/18 2018/19 2019/20 | 2020/21 2020/21 2020/21 | 2021/22 2020/21 2022/23 2023/24
Cape Town Metro 18 546 19 556 20 008 23 651 19 269 19 269 22741 18.02 22 676 23761
Total provincial expenditure o yo5s 008 | 23651 19260 19269 | 22741 1802 22676 23761
by district and local
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	 Maintenance:  The infrastructure table enable votes to provide details about the maintenance of infrastructure.
	 Non infrastructure items: ‘Non infrastructure’ refers to items/projects that do not fall within the category of building and other fixed structures, such as machinery, equipment, furniture, compensation of employees and do not fall within the four ‘...
	 Departmental Public Private Partnership (PPP) projects:  A summary of all departmental Public Private Partnership projects under implementation and proposed projects is presented here.
	Transfers to selected categories are indicated, which are as follows:

	Programme description
	In this section the different programmes are presented, beginning with an overall description of respective programmes and their purposes. Each programme is listed individually alongside its purpose, as in the Appropriation Bill. After the introductio...
	Personnel numbers and costs
	Personnel numbers per programme for full-time equivalent positions are disclosed at the end of each vote’s chapter for the previous and current financial years, along with estimates over the MTEF.


	Payments on training
	This section provides for a high-level aggregation of provincial spending on training, inclusive of information on the number and gender profile of persons trained and those to be trained, number of bursaries offered, interns and learnerships in the b...
	Reconciliation of structural changes
	Structural changes between programmes in the vote or between programmes in the vote and another vote are indicated to amongst other cater for the transfer of responsibility for the provision of services between programmes or between votes.
	Annexure tables to each Vote
	Standard detailed tables are included in the annexure to each vote. These include:



	Vote 01
	Department of the Premier
	1. Overview
	Vision
	Mission
	Main services
	Core functions and responsibilities
	Performance environment
	Working in collaboration with the Department of Local Government and Provincial Treasury, Legal Services will, in the context of the Joint District and Metro Approach and in adherence to the principles of cooperative government, give priority to suppo...
	Organisational environment
	Acts, rules and regulations
	Aligning departmental budgets to achieve government’s prescribed outcomes

	2. Review of the current financial year (2020/21)
	3. Outlook for the coming financial year (2021/22)
	4. Reprioritisation
	5. Procurement
	6. Receipts and financing
	Summary of receipts
	Donor funding (excluded from vote appropriation)

	7. Payment summary
	Key assumptions
	Provisions for Improvement of Conditions of Service are made on the assumption that there will be no increases over the 2021 MTEF period. Accordingly, only pay progression has been provided for. It is also assumed that the Rand to the Dollar exchange ...
	Programme summary
	Summary by economic classification
	Infrastructure payments
	Departmental Public Private Partnership (PPP) projects
	Transfers
	Transfers to public entities
	Transfers to other entities
	Transfers to local government

	8. Programme description
	Programme 1:  Executive Governance and Integration (Administration)
	Analysis per sub-programme
	Policy developments
	Changes:  Policy, structure, service establishment, geographic distribution of services, etc.
	Expenditure trends analysis
	The programme’s budget shows an increase of 4.22 per cent between 2020/21 and 2021/22. The increase is due to the funding of the Premier’s Radio show that has become a platform to interact with the people of the Western Cape during the COVID-19 pandemic.
	Outcome as per Strategic Plan
	Outputs as per Annual Performance Plan
	Details of transfers and subsidies

	Programme 2:  Provincial Strategic Management
	Purpose: To lead and coordinate provincial strategic management through policy and strategy support, leveraging data and evidence and institutionalising strategic programmes across the WCG.
	Purpose: To lead and coordinate provincial strategic management through policy and strategy support, leveraging data and evidence and institutionalising strategic programmes across the WCG.
	Analysis per sub-programme
	Policy developments
	Changes:  Policy, structure, service establishment, geographic distribution of services, etc.
	Expenditure trends analysis
	Outcomes as per Strategic Plan

	Programme 2:  Provincial Strategic Management
	Outputs as per Annual Performance Plan
	Details of transfers and subsidies

	Programme 3:  People Management
	Purpose:  To render a transversal people management service, consisting of organisational development, training and empowerment, and people practices.
	Purpose:  To render a transversal people management service, consisting of organisational development, training and empowerment, and people practices.
	Analysis per sub-programme
	Policy developments
	Changes: Policy, structure, service establishment, geographic distribution of services, etc.
	Expenditure trends analysis
	Outcomes as per Strategic Plan

	Programme 3:  People Management
	Outputs as per Annual Performance Plan
	Details of transfers and subsidies

	Programme 4:  Centre for e-Innovation
	Purpose:  To enable service excellence to the people of the Western Cape through Information and Communication Technology.
	Purpose:  To enable service excellence to the people of the Western Cape through Information and Communication Technology.
	Analysis per sub-programme
	Policy developments
	Changes:  Policy, structure, service establishment, geographic distribution of services, etc.
	Expenditure trends analysis
	Outcomes as per Strategic Plan

	Programme 4:  Centre for e-Innovation
	Digitally empowered citizens.
	Outputs as per Annual Performance Plan
	Details of transfers and subsidies

	Programme 5:  Corporate Assurance
	Purpose:  To render enterprise risk management, internal audit, provincial forensic and corporate communication services.
	Purpose:  To render enterprise risk management, internal audit, provincial forensic and corporate communication services.
	Analysis per sub-programme
	Policy developments
	Changes:  Policy, structure, service establishment, geographic distribution of services, etc.
	Expenditure trends analysis
	Outcomes as per Strategic Plan
	Outputs as per Annual Performance Plan

	Programme 6:  Legal Services
	Policy developments
	Legal Services has made significant strides in building partnerships with its clients and is now well placed to move towards a more pro-active and strategic approach by placing reliance on analytical information to detect trends and risks, which will ...
	An implementation manual has also been developed by Legal Services to ensure that the Western Cape Government complies with the Protection of Personal Information Act, 2013.
	Changes:  Policy, structure, service establishment, geographic distribution of services, etc.
	The posts that were created on the Legal Services establishment in 2019 to enhance strategic and operational capacity in order to meet demand for services, have not been funded. Given the currently constrained fiscal environment, these posts are not e...
	Expenditure trends analysis
	The programme’s budget shows an increase of 4.67 per cent from 2020/21 to 2021/22 which is due to the filling of posts.
	Outcomes as per Strategic Plan
	Outputs as per Annual Performance Plan
	Details of transfers and subsidies


	9. Other Programme Information
	Personnel numbers and costs
	Training
	Reconciliation of structural changes


	Vote 02 Blank
	Vote 02
	Provincial Parliament
	1. Overview
	Vision
	Mission
	Core functions and responsibilities
	Main services
	Demands and changes in services
	Acts, rules and regulations

	The continuous implementation of the Financial Management of Parliament and Provincial Legislatures Act, (FMPPLA) the Enterprise Resource Planning system enhancing controls relating to the system, as well as the stabilisation of the functional enhance...
	2. Review of the current financial year (2020/21)
	In addition to this, the COVID-19 pandemic, has placed significant financial constraint on the budget, and stabilisation of internal functions and business continuity was, and will continue to be of utmost importance during this time of crisis. Proces...
	3. Outlook for the coming financial year (2021/22)
	4. Reprioritisation
	5. Procurement
	6. Receipts and financing
	Summary of receipts
	Departmental payments (including direct charge)
	Donor funding (excluded from vote appropriation)

	7. Payment summary
	Key assumptions
	Programme summary
	Summary by economic classification
	Infrastructure payments
	Departmental Public Private Partnership (PPP) projects
	Transfers
	Transfers to public entities
	None.
	Transfers to other entities
	Transfers to local government
	None.

	8. Programme description
	Programme 1:  Governance (Leadership) and Administration
	Analysis per sub-programme
	Policy developments

	None.
	Changes: Policy, structure, service establishment, geographic distribution of services, etc.
	Expenditure trends analysis
	The decrease of 95.16 per cent in households is largely as a result of unforeseen leave gratuity payments incurred in 2020/21 whereby 2021/22 is anticipated to be less. The budget remains constant over the  2021 MTEF as the number of staff remains the...
	The capital expenditure budget for 2021/22 increases by 6.24 per cent from the 2020/21 revised estimates as a result of additional software programmes required.
	Outcomes as per Strategic Plan
	Outputs as per Annual Performance Plan
	Details of transfers and subsidies

	Programme 2:  Parliamentary Support Services
	Purpose:  To provide effective procedural advice and related support to the House and committees and to facilitate public participation
	Purpose:  To provide effective procedural advice and related support to the House and committees and to facilitate public participation
	Analysis per sub-programme
	Policy developments
	Changes: Policy, structure, service establishment, geographic distribution of services, etc.
	Expenditure trends analysis
	Outcomes as per Strategic Plan
	Outputs as per Annual Performance Plan
	Details of transfers and subsidies

	Programme 3:  Public Engagement
	Purpose:  To ensure effective public engagement and to facilitate public involvement in legislative and other processes.
	Purpose:  To ensure effective public engagement and to facilitate public involvement in legislative and other processes.
	Analysis per sub-programme
	Policy developments
	None.
	Changes:  Policy, structure, service establishment, geographic distribution of services, etc.
	Expenditure trends analysis
	The increase of 133.33 per cent in households is as a result of the baseline reduction imposed in 2020/21 due to vote savings identified as part of a provincial response to the COVID-19 pandemic. The budget remains constant over the MTEF as the number...
	Outcomes as per Strategic Plan
	Outputs as per Annual Performance Plan
	Details of transfers and subsidies

	Programme 4:  Members Support
	Purpose:  To provide enabling facilities and benefits to Members and political parties.
	Analysis per sub-programme
	Policy developments
	Changes: Policy, structure, service establishment, geographic distribution of services, etc.
	Expenditure trends analysis
	There is a 3.29 per cent or R1.658 million increase from its R50.348 million revised estimate in the 2020/21 to R52.006 million in 2021/22 in transfer payments. This is to provide for increases in the secretarial and constituency allowances, the payme...
	Outcomes as per Strategic Plan
	Outputs as per Annual Performance Plan
	Details of transfers and subsidies


	9. Other programme information
	Personnel numbers and costs
	Training
	Reconciliation of structural changes
	None.


	Vote 03
	Provincial Treasury
	1. Overview
	Vision
	A responsive and inclusive Treasury that enables positive change in the lives of citizens.
	Mission
	Core functions and responsibilities
	Main services
	Demands and changes in service
	The Department has thirteen (13) client departments and thirty (30) municipalities along with the provincial legislature, all public entities and external suppliers. The consequences of the COVID-19 pandemic has profoundly affected the global, nationa...
	Acts, rules and regulations
	Budget decisions
	The budget for the Vote increased by R30.103 million from R289.505 million in 2020/21 (revised estimate) to R319.608 million in 2021/22.  This equates to an increase of 10.4 per cent.
	The execution of the core functions and responsibilities of the Provincial Treasury requires human resources. Funding of critical vacant posts has been prioritised in order to ensure effective service delivery to the varied clients of the Department. ...
	Provincial Treasury will continue to apply the budget policy principles of allocative efficiency, fiscal consolidation, fiscal discipline and fiscal sustainability.  All efforts of the Provincial Treasury will be targeted at maximising citizen impact.
	Aligning departmental budgets to achieve government's prescribed outcomes

	The Department’s planning was informed by national, provincial and municipal priorities and aligns itself with Priority 1: a capable, ethical and developmental state, whilst simultaneously enabling the attainment of all other priorities within the MTS...
	The budget provides the resources to execute key projects and activities to achieve the priorities as set out in the Provincial Strategic Plan 2020 - 2025 (PSP) and the Provincial Recovery Plan.

	2. Review of the current financial year (2020/21)
	Provincial Treasury rendered the following services to give effect to the policy priorities:

	3. Outlook for the coming financial year (2021/22)
	4. Reprioritisation
	5. Procurement
	6. Receipts and financing
	Summary of receipts
	Donor funding (excluded from vote appropriation)

	7. Payment summary
	Key assumptions
	Programme summary
	Summary by economic classification
	Infrastructure payments
	Departmental Public Private Partnership (PPP) projects
	Transfers
	Transfers to public entities
	Transfers to other entities
	Transfers to local government

	8. Programme description
	Programme 1:  Administration
	Purpose:  To give strategic direction and to provide quality financial and other support services to the Minister and the Head of Department.
	Purpose:  To give strategic direction and to provide quality financial and other support services to the Minister and the Head of Department.
	Analysis per sub-programme
	Policy developments
	Changes:  Policy, structure, service establishment, geographic distribution of services, etc.
	Outcomes as per Strategic Plan
	Outputs as per Annual Performance Plan
	Details of transfers and subsidies
	Expenditure trends analysis

	Programme 2:  Sustainable Resource Management
	Analysis per sub-programme
	Policy developments
	Changes:  Policy, structure, service establishment, geographic distribution of services, etc.
	Outcomes as per Strategic Plan
	Outputs as per Annual Performance Plan
	Details of transfers and subsidies
	Expenditure trends analysis

	The Programme’s budget increased by R20.217 million from the 2020/21 revised estimate of R119.010 million to R139.227 million in 2021/22 which equates to growth of 17 per cent. The growth from the 2020/21 revised estimate of R119.010 million to R147.5...
	Programme 3:  Asset Management
	Analysis per sub-programme
	Policy developments
	Changes:  Policy, structure, service establishment, geographic distribution of services, etc.
	Outcomes as per Strategic Plan
	Outputs as per Annual Performance Plan
	Details of transfers and subsidies
	Expenditure trends analysis

	Programme 4:  Financial Governance
	Purpose:  To promote accountability and financial governance in departments, entities and municipalities.
	Analysis per sub-programme
	Policy developments
	Continued improvement will be maintained on the initiatives that have been introduced under the banners of the LG MTEC, PG MTEC, provincial governance engagements and TIME processes. These initiatives, which are aimed at supporting the existing policy...
	Changes:  Policy, structure, service establishment, geographic distribution of services, etc.

	None.
	Outcomes as per Strategic Plan
	Outputs as per Annual Performance Plan
	Details of transfers and subsidies
	Expenditure trends analysis


	9. Other programme information
	Personnel numbers and costs
	Training
	Reconciliation of structural changes
	None.
	Annexure A to Vote 3


	Vote 04
	Department of Community Safety
	1. Overview
	Vision
	Safe and cohesive communities.
	Mission
	In pursuit of community safety, the Department will promote professional policing through effective oversight as legislated, capacitate safety partnerships with communities and other stakeholders (whole-of-society) and promote safety in all public bui...
	Core functions and main services
	The Department is mandated by Section 206 of the Constitution of South Africa, to exercise oversight on law enforcement agencies in the Province. The Department’s main services therefore include:
	Demands and changes in services
	Acts, rules and regulations
	Legislative mandates
	Budget decisions
	In addition to the above, funding to the amount of R12.534 million is provided for the Area-Based Team and R20.000 million for the Youth Safety Ambassador Programme.
	Aligning departmental budgets to achieve government’s prescribed outcomes
	Summary of receipts
	Donor funding (excluded from vote appropriation)
	None.

	7. Payment summary
	Key assumptions
	National priorities
	Provincial priorities
	The Department is aligned to the Provincial Strategic Plan 2019 - 2024, Vision Inspired Priority 1: Safe and Cohesive communities. The focus areas of the VIP are:
	Enhancing capacity and effectiveness of policing and law enforcement;
	Strengthening youth-at-risk referral pathways and child and family-centered initiatives to reduce violence; and
	Increasing social cohesion and safety in public spaces.
	This priority will implement an evidence-based and holistic transversal response to violence in our society with a sense of urgency. The purpose is to achieve safe and cohesive communities in the Western Cape. The realisation of safe and cohesive comm...
	Programme summary
	Summary by economic classification
	Infrastructure payments
	Departmental Public Private Partnership (PPP) projects
	Transfers
	Transfers to public entities
	Transfers to local government

	8. Programme description
	Programme 1:  Administration
	Analysis per Sub-programme
	Policy developments
	Changes:  Policy, structure, service establishment, geographic distribution of services, etc.
	Expenditure trends analysis
	Details of transfers and subsidies

	Programme 2:  Provincial Secretariat for Police Service
	Analysis per Sub-programme
	Policy developments
	Changes:  Policy, structure, service establishment, geographic distribution of services, etc.
	Expenditure trends analysis
	Details of transfers and subsidies

	Programme 3: Provincial Policing Functions
	Analysis per Sub-programme
	Sub-programme 3.1: Safety Partnerships
	to increase safety by means of sustainable partnerships with community based organisations working for safety
	Sub-programme 3.2: Western Cape Police Ombudsman
	to independently investigate and seek to resolve complaints by community members against poor service delivery by SAPS in an impartial manner
	Policy developments
	Changes: Policy, structure, service establishment, geographic distribution of services, etc.
	Expenditure trends analysis
	The Programme shows a decrease of 13.70 per cent or R67.798 million for the 2021/22 financial year from the 2020/21 revised estimate. The net decrease is mainly due to the reduction in funding for the Law Enforcement Advancement Plan (LEAP), as well a...
	Outcomes as per the Strategic Plan
	Outputs as per the Annual Performance Plan
	Details of transfers and subsidies

	Programme 4:  Security Risk Management
	Analysis per Sub-programme
	Policy developments
	Changes: Policy, structure, service establishment, geographic distribution of services, etc.
	Expenditure trends analysis
	The Programme shows an increase of 2.40 per cent for the 2021/22 financial year when compared to the 2020/21 revised estimate of R116.083 million. The increased funding is mainly due to inflationary increases.
	Outcomes as per the Strategic Plan
	Resilient WCG in support of legislative mandates and to create a sense of wellbeing for all who work in or use WCG facilities/services.
	Accredited NHW structures in terms of Section 6 of the WCCSA.
	Outputs as per the Annual Performance Plan
	Please refer to the Departmental Annual Performance Plan for a comprehensive set of outputs.
	Details of transfers and subsidies


	9. Other programme information
	Personnel numbers and costs
	Training
	Reconciliation of structural changes
	None.


	Vote 05 ablank
	Vote 05 bb
	Department of Education
	1. Overview
	Vision
	Mission
	Policy Priorities
	Performance Indicators for heightened attention
	Main services and core functions
	Values
	Demands and changes in services
	Acts, rules and regulations
	Acts and the accompanying Regulations:
	Budget decisions
	Aligning departmental budgets to achieve government’s prescribed outcomes

	3. Outlook for the coming financial year (2021/22)
	4. Reprioritisation
	5. Procurement
	6. Receipts and financing
	Summary of receipts
	Donor funding (excluded from vote appropriation)

	7. Payment summary
	Key assumptions
	National priorities
	Provincial priorities
	Programme summary
	Summary by economic classification
	Infrastructure payments
	Departmental Public Private Partnership (PPP) projects
	None.
	Transfers
	Transfers to public entities
	None.
	Transfers to other entities
	Transfers to local government
	None.

	8. Programme description
	Programme 1:  Administration
	Analysis per sub-programme
	Policy developments
	Changes: Policy, structure, service establishment, geographic distribution of services, etc.
	Expenditure trends analysis
	Outcomes as per Strategic Plan
	Outputs as per Annual Performance Plan
	Details of transfers and subsidies

	Programme 2:  Public Ordinary School Education
	Purpose:  To provide public ordinary education from Grades 1 to 12, in accordance with the South African Schools Act and White Paper 6 on inclusive education. (e-Learning is also included.)
	Purpose:  To provide public ordinary education from Grades 1 to 12, in accordance with the South African Schools Act and White Paper 6 on inclusive education. (e-Learning is also included.)
	Analysis per sub-programme
	Policy developments
	None.
	Changes: Policy, structure, service establishment, geographic distribution of services, etc.
	There has been a modest revision of circuit boundaries and to some urban district boundaries. District support models have been updated in line with new national post descriptions.
	Expenditure trends analysis
	Details of transfers and subsidies

	Programme 3:  Independent School Subsidies
	Purpose:  To support independent schools in accordance with the South African Schools Act.
	Analysis per sub-programme
	Policy developments
	None.
	Changes: Policy, structure, service establishment, geographic distribution of services, etc.
	None.
	Expenditure trends analysis
	Outcomes as per Strategic Plan
	Outputs as per Annual Performance Plan
	Details of transfers and subsidies

	Programme 4:  Public Special School Education
	Purpose:  To provide quality education for learners with high specialised support needs and to provide support to learners in public ordinary schools with specialised support needs in accordance with the South African Schools Act and White Paper 6 on ...
	Purpose:  To provide quality education for learners with high specialised support needs and to provide support to learners in public ordinary schools with specialised support needs in accordance with the South African Schools Act and White Paper 6 on ...
	Analysis per sub-programme
	Policy developments
	Changes: Policy, structure, service establishment, geographic distribution of services, etc.
	Expenditure trends analysis
	The increase in expenditure is mainly due to the provision for pay progression as well as inflation.
	Sub-programme 4.3: Conditional Grants
	The decrease in expenditure is due to the decreased allocation received in the Conditional Grant funding for Learners with Profound Intellectual Disabilities as communicated by National Treasury.
	Details of transfers and subsidies

	Programme 5:  Early Childhood Development
	Purpose:  To provide Early Childhood Development (ECD) at the Grade R and Pre-Grade R in accordance with White Paper 5 (e-Learning is also included).
	Purpose:  To provide Early Childhood Development (ECD) at the Grade R and Pre-Grade R in accordance with White Paper 5 (e-Learning is also included).
	Analysis per sub-programme
	Policy developments
	Changes: Policy, structure, service establishment, geographic distribution of services, etc.
	Expenditure trends analysis
	Details of transfers and subsidies

	Programme 6:  Infrastructure Development
	Purpose:  To provide and maintain infrastructure facilities for schools and non-schools.
	Analysis per sub-programme
	Policy developments
	Changes: Policy, structure, service establishment, geographic distribution of services, etc.
	Expenditure trends analysis
	Details of transfers and subsidies

	Programme 7:  Examination and Education Related Services
	Purpose:  To provide education institutions as a whole with examination and education-related support.
	Analysis per sub-programme
	Policy developments
	Changes: Policy, structure, service establishment, geographic distribution of services, etc.
	Expenditure trends analysis
	Details of transfers and subsidies


	9. Other programme information
	Personnel numbers and costs
	Training
	Reconciliation of structural changes
	None.


	Vote 05 infra Education
	Vote 06 ablank
	Vote 06
	Department of Health
	1. Overview
	Vision
	Mission
	We undertake to provide equitable access to quality health services in partnership with the relevant stakeholders within a balanced and well-managed health system to the people of the Western Cape and beyond.
	Main services and core functions
	The projected population of the Province in 2021 is just over 7 million of which 75 per cent is estimated to be uninsured. In fulfilling its constitutional mandate to progressively realise the right to health care, the Department is committed to ensur...
	Demands and changes in service
	Acts, rules and regulations
	Regulations Governing Private Health Establishments, P.N. 187/2001
	Regulations Governing the Financial Prescripts in terms of Western Cape Health Facility Boards and Committees Act, 2016 (Act No. 4 of 2016)
	Regulations Governing the Procedures for the Nomination of Members for Appointment to Boards and Committees Act, 2017 (PN 219/2017)
	Regulations relating to the Criteria and Process for the Clustering of Primary Health Care Facilities, 2017 in terms of the Western Cape Health Facility Boards and Committees Act, 2016 (Act No. 4 of 2016)
	Western Cape Ambulance Services Act, 2010 (Act No. 3 of 2010)
	Western Cape District Health Councils Act, 2010 (Act No. 5 of 2010)
	Western Cape Health Facility Boards and Committees Act, 2016 (Act No. 4 of 2016)
	Western Cape Independent Health Complaints Committee Act, 2014 (Act No. 2 of 2014)
	Western Cape Independent Health Complaints Committee Regulations, 2014 in terms of the Western Cape Health Complaints Committee Act, (Act No. 2 of 2014)
	Budget decisions
	Budgetary process and construction of the budget allocations
	The budget was divided between the programmes and facilities using the following principles and assumptions:
	Aligning departmental budgets to achieve government’s prescribed outcomes

	In accordance with the Medium Term Strategic Framework (MTSF) for period 2019 – 2024 the Department continues to focus on eliminating avoidable and preventable deaths (survive); promoting wellness, preventing and managing illness (thrive); transformin...
	2. Review of the current financial year (2020/21)
	Report on the implementation of new policy priorities, main events and challenges from the past
	The 2020/21 year the COVD-19 pandemic saw us re-imagine health care in a matter of weeks, rapidly deploying response interventions to contain the virus and limit the loss of life. Much has been learnt from this experience and it offers a unique opport...
	3. Outlook for the coming financial year (2021/22)
	Restoring the dignity of the people of the province in the context of an active pandemic hinges on a successful vaccination programme and being able to manage ensuing waves of the COVID-19 pandemic while we re-build the economy. The Departmental prior...
	COVID-19 Response
	The roll-out of the largest vaccination programme in the history of the Country and the capacity needed to cope with a 3rd and possible 4th wave of the pandemic, has substantial implications for the 2021/22 financial year. In 2021, an estimated 5.1 mi...
	Safety
	Key recovery efforts for this Provincial focal area includes an integrated law enforcement and violence prevention response; a geographical hot spot approach and data-driven, evidence led decision making. This will inform future interventions and viol...
	Wellbeing
	As part of the focus on recovery, the Department will re-introduce comprehensive care, which means having to redesign how we do business to both minimise the risk of virus transmission, and to be able to cope with the competing demands of the pandemic...
	4. Reprioritisation
	5. Procurement
	6. Receipts and financing
	Summary of receipts

	7. Payment summary
	Key assumptions
	National priorities
	Provincial priorities
	Programme summary
	Summary by economic classification
	Infrastructure payments
	Departmental Public Private Partnership (PPP) projects
	Transfers
	Transfers to public entities
	Transfers to other entities
	Transfers to local government

	8. Programme description
	Programme 1:  Administration
	Purpose:  To conduct the strategic management and overall administration of the Department of Health.
	Analysis per sub-programme
	Policy developments

	Changes: Policy, structure, service establishment, geographic distribution of services, etc.
	Expenditure trends analysis
	Outcomes as per Strategic Plan

	Outputs as per Annual Performance Plan
	Details of transfers and subsidies

	Programme 2:  District Health Services
	Purpose: To render facility-based district health services (at clinics, community health centres and district hospitals) and community-based district health services (CBS) to the population of the Western Cape Province.
	Purpose: To render facility-based district health services (at clinics, community health centres and district hospitals) and community-based district health services (CBS) to the population of the Western Cape Province.
	Analysis per sub-programme
	Policy developments

	No policy developments with a significant impact on the programme.
	Changes: Policy, structure, service establishment, geographic distribution of services, etc.
	Expenditure trends analysis
	Outcomes as per Strategic Plan
	Outputs as per Annual Performance Plan
	Details of transfers and subsidies

	Programme 3:  Emergency Medical Services
	Purpose: To render pre-hospital emergency medical services including inter-hospital transfers, and planned patient transport; including clinical governance and co-ordination of emergency medicine within the Provincial Health Department.
	Purpose: To render pre-hospital emergency medical services including inter-hospital transfers, and planned patient transport; including clinical governance and co-ordination of emergency medicine within the Provincial Health Department.
	Analysis per sub-programme
	Policy developments

	Changes: Policy, structure, service establishment, geographic distribution of services, etc.
	Expenditure trends analysis
	Outcomes as per Strategic Plan
	A high performance provincial health system for people.
	Outputs as per Annual Performance Plan
	Details of transfers and subsidies

	Programme 4:  Provincial Hospital Services
	Purpose:  Delivery of hospital services, which are accessible, appropriate, effective and provide general specialist services, including a specialised rehabilitation service, dental service, psychiatric service, as well as providing a platform for tra...
	Purpose:  Delivery of hospital services, which are accessible, appropriate, effective and provide general specialist services, including a specialised rehabilitation service, dental service, psychiatric service, as well as providing a platform for tra...
	Analysis per sub-programme
	Policy developments

	Changes: Policy, structure, service establishment, geographic distribution of services, etc.
	Expenditure trends analysis
	Outcomes as per Strategic Plan
	A high performance provincial health system for people.
	The children of the Province have the health resilience to flourish.
	Outputs as per Annual Performance Plan
	Please refer to the Departmental Annual Performance Plan for a comprehensive set of outputs.
	Details of transfers and subsidies

	Programme 5:  Central Hospital Services
	Analysis per sub-programme
	Policy developments
	Changes: Policy, structure, service establishment, geographic distribution of services, etc.
	Expenditure trends analysis
	Outcomes as per Strategic Plan
	A high performance provincial health system for people.
	The children of the province have the health resilience to flourish.
	Outputs as per Annual Performance Plan
	Details of transfers and subsidies

	Programme 6:  Health Sciences and Training
	Purpose:  To create training and development opportunities for actual and potential employees of the Department of Health.
	Purpose:  To create training and development opportunities for actual and potential employees of the Department of Health.
	Analysis per sub-programme
	Policy developments

	Changes: Policy, structure, service establishment, geographic distribution of services, etc.
	Expenditure trends analysis
	Outcomes as per Strategic Plan
	A high performance provincial health system for people.
	Outputs as per Annual Performance Plan
	Details of transfers and subsidies

	Programme 7:  Health Care Support Services
	Purpose:  To render support services required by the Department to realise its aims.
	Analysis per sub-programme
	Policy developments

	Changes: Policy, structure, service establishment, geographic distribution of services, etc.
	Expenditure trends analysis
	Outcomes as per Strategic Plan
	Outputs as per Annual Performance Plan
	Details of transfers and subsidies

	Programme 8:  Health Facilities Management
	Purpose:  The provision of new health facilities and the refurbishment, upgrading and maintenance of existing facilities, including health technology.
	Purpose:  The provision of new health facilities and the refurbishment, upgrading and maintenance of existing facilities, including health technology.
	Analysis per sub-programme
	Policy developments

	Changes: Policy, structure, service establishment, geographic distribution of services, etc.
	Expenditure trends analysis
	Outcomes as per Strategic Plan
	Outputs as per Annual Performance Plan
	Details of transfers and subsidies


	9. Other programme information
	Personnel numbers and costs
	Table 9.1 Personnel numbers and costs
	Training
	Reconciliation of structural changes
	None.


	Vote 6 infra Health
	Vote 07
	Department of Social Development
	1. Overview
	Vision
	Mission
	Core functions and responsibilities
	Main services
	Line functions
	Support functions
	Brief analysis of demand for and expected changes in services
	Acts, rules and regulations

	2. Review of the current financial year (2020/21)
	3. Outlook for the coming financial year (2021/22)
	4. Reprioritisation
	5. Procurement
	6. Receipts and financing
	Summary of receipts
	Donor funding (excluded from vote appropriation)

	7. Payment summary
	Key assumptions
	Review of the organisational structure.
	Programme summary
	Summary by economic classification
	Infrastructure payments
	Departmental Public Private Partnership (PPP) projects
	Transfers
	Transfers to public entities
	Transfers to other entities
	Note: Departmental transfers to other entities are for payments for renewal of television licences and annual skills development levy.
	Transfers to local government

	8. Programme description
	Programme 1: Administration
	Analysis per sub-programme

	provides for the decentralisation, management and administration of services at the District level within the Department
	Policy developments
	None.
	Changes: Policy, structure, service establishment, geographic distribution of services, etc.
	Improved corporate governance and service delivery.
	Outputs as per Annual Performance Plan
	Capacity building of social work and related professions.
	Social workers are employed by DSD.
	Effective and efficient provision of social development service delivery.
	To promote and grow SMME participation in government procurement.
	To provide strategic support services in order to promote good governance and quality service delivery.
	Details of transfers and subsidies
	Analysis per sub-programme

	to respond to emergency needs identified in communities affected by disasters not declared, and or any other social condition resulting in undue hardship
	Policy developments
	None.
	Changes: Policy, structure, service establishment, geographic distribution of services, etc.
	The increase of R49.665 million from the revised estimate of R984.791 million in 2020/21 to R1.034 billion in 2021/22 is due funding for the expansion of medical staff at Sivuyile due to increased bed space, an allocation for Sanitary Dignity Project ...
	Outcomes as per Strategic Plan
	Outputs as per Annual Performance Plan
	Earmarked allocation:
	Details of transfers and subsidies

	Policy developments
	None.
	Earmarked allocation:
	Details of transfers and subsidies
	Sub-programme 4.1: Management and Support
	Sub-programme 4.2: Crime Prevention and Support
	sub-programme 4.3: Victim Empowerment
	Sub-programme 4.4: Substance Abuse, Prevention and Rehabilitation


	Policy developments
	None.
	Changes: Policy, structure, service establishment, geographic distribution of services, etc.
	Outcomes as per Strategic Plan
	Outputs as per Annual Performance Plan
	Details of transfers and subsidies

	Policy developments
	None.
	Changes: Policy, structure, service establishment, geographic distribution of services, etc.
	Expenditure trends analysis
	Outcomes as per Strategic Plan
	Outputs as per Annual Performance Plan
	Details of transfers and subsidies


	9. Other programme information
	Personnel numbers and costs
	Training
	Reconciliation of structural changes
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	Vote 08 blank
	Vote 08
	Department of Human Settlements
	1. Overview
	Vision
	Mission
	Main services and core functions
	Demands and changes in services and expected changes in services and resources
	During the 2020 - 2025 term, the Department will be focusing on the following strategic outcomes:
	Programme 1: Improved efficiencies;
	Programme 2:  Liveable neighbourhoods;
	Programme 3:  Access to adequate housing and empowerment opportunities for citizens in the Western Cape; and
	Programme 4:  Improved security of tenure through home ownership.
	Acts, rules and regulations
	Aligning departmental budgets to achieve government’s prescribed outcomes
	The WCG has identified five Vision Inspired Priorities (VIPs) to achieve its vision of ‘a safe Western Cape where everyone prospers’. The VIPs are:
	The Department has aligned its strategy to that of National Department of Human Settlements (NDoHS) and the WCG, and is actively contributing to all the strategic pillars and vision inspired priorities.
	Budget decisions
	The 2021/22 budget will contribute to promote fiscal sustainability and rely less on the Human Settlements Development Grant (HSDG) to fund the operations of the Department. This means that more funds will become available for infrastructure.
	The NDoHS no longer allow Provinces to fund operational costs and Compensation of Employees (COE) from the Operations Capital (OPSCAP) budget. The WCG allocated an earmarked allocation (R55 million) for the review of the service delivery model of the ...
	The Department is also relooking at its service delivery model and all self-built affordable housing units will be funded from the proposed asset financing reserve for human settlements (previously known as the Revolving Fund). This Provincial initiat...
	The Department has also entered into a Memorandum of Agreement (MOU) with the Garden Route District Municipality that will assist Category B Municipalities with certain housing challenges, including the provision of much needed infrastructure to unloc...

	4. Reprioritisation
	5. Procurement
	6. Receipts and financing
	Summary of receipts
	Donor funding (excluded from vote appropriation)

	7. Payment summary
	Key assumptions
	Provincial priorities
	National priorities
	Programme summary
	Summary by economic classification
	Infrastructure payments
	Departmental Public Private Partnership (PPP) projects
	Transfers
	Transfers to public entities
	None.
	Transfers to other entities
	Transfers to local government

	8. Programme description
	Programme 1:  Administration
	Purpose:  To provide overall management in the Department in accordance with all applicable acts and policies.
	Purpose:  To provide overall management in the Department in accordance with all applicable acts and policies.
	Analysis per sub-programme
	Policy developments
	Changes: Policy, structure, service establishment, geographic distribution of services, etc.
	Expenditure trends analysis
	Outcomes as per Strategic Plan
	Improved efficiencies
	Outputs as per Annual Performance Plan
	Percentage of Invoices paid within 30 days
	Number of evaluation studies completed
	Number of ICT interventions implemented
	Number of knowledge management projects implemented
	Number of municipal engagements held
	Review of the departmental business continuity plan
	Details of transfers and subsidies

	Programme 2:  Housing Needs, Research and Planning
	Purpose:  To facilitate and undertake housing delivery needs, research and planning.
	Analysis per sub-programme
	Policy developments
	Changes: Policy, structure, service establishment, geographic distribution of services, etc.
	Expenditure trends analysis
	Outcomes as per Strategic Plan
	Outputs as per Annual Performance Plan
	Table 8.2 Summary of payments and estimates – Programme 2:  Housing Needs, Research and Planning
	Details of transfers and subsidies
	Purpose:  To provide housing opportunities, including access to basic services, to beneficiaries in accordance with the Housing Code.
	Purpose:  To provide housing opportunities, including access to basic services, to beneficiaries in accordance with the Housing Code.
	Analysis per sub-programme
	Changes: Policy, structure, service establishment, geographic distribution of services, etc.
	Expenditure trends analysis
	Outcomes as per Strategic Plan
	Outputs as per Annual Performance Plan
	Details of transfers and subsidies

	Programme 4:  Housing and Asset Management
	Purpose:  To provide for the strategic, effective and efficient management, devolution and transfer of housing assets.
	Purpose:  To provide for the strategic, effective and efficient management, devolution and transfer of housing assets.
	Analysis per sub-programme
	Changes: Policy, structure, service establishment, geographic distribution of services, etc.
	Expenditure trends analysis
	Outcomes as per Strategic Plan
	Outputs as per Annual Performance Plan
	Details of transfers and subsidies


	9. Other programme information
	Personnel numbers and costs
	Training
	Reconciliation of structural changes
	None.
	Annexure A to Vote 8


	Vote 08Infra Housing
	V08 SInfra

	Vote 09 a
	Department of Environmental Affairs and Development Planning
	Vision
	Mission
	Core functions and responsibilities
	Main services
	Spatial transformation and managed urbanisation;
	Waste management;
	Biodiversity and coastal management;
	Environmental compliance and law enforcement; and
	Efficient, effective and responsive governance.
	Demands and changes in services
	Acts, rules and regulations

	Nature Conservation Ordinance, 1974 (Ordinance No. 19 of 1974)
	National Environmental Management Act, 1998 (Act No. 107 of 1998)
	National Environmental Management: Air Quality Act, 2004 (Act No. 39 of 2004)
	National Environmental Management: Biodiversity Act, 2004 (Act No. 10 of 2004)
	National Environmental Management: Integrated Coastal Management Act, 2008 (Act No. 24 of 2008)
	National Environmental Management: Protected Areas Act, 2003 (Act No. 57 of 2003)
	National Environmental Management: Waste Act, 2008 (Act No. 59 of 2008)
	Spatial Planning and Land Use Management Act, 2013 (Act No. 16 of 2013)
	Western Cape Biosphere Reserves Act, 2011 (Act No. 6 of 2011)
	Western Cape Health Care Waste Management Act, 2007 (Act No. 7 of 2007)
	Western Cape Land Use Planning Act, 2014 (Act No. 3 of 2014)
	Western Cape Nature Conservation Board Act, 1998 (Act No. 15 of 1998)
	Western Cape Monitoring and Support of Municipalities Act, 2014 (Act No. 4 of 2014)
	Budget decisions
	Aligning departmental budgets to achieve government’s prescribed outcomes
	Provincial Strategic Mandates alignment

	A supportive regulatory environment (e.g. streamlined environmental and land use approval processes);
	Appropriate infrastructure;
	Financing arrangements; and
	An enabling spatial framework (i.e. concentration of economic activity in key nodes, supported by logistical, digital and transport connectivity).
	Spatial transformation and managed urbanisation
	Climate Change and Water Security
	The WCG, under the leadership of the Department, continues its global contributions under The Climate Group – States and Regions Alliance and the Under2 Coalition, in responding to climate change as a regional government, by announcing that it would u...
	The Department has a mandate to coordinate and mainstream climate change response in the Western Cape. To do this, multiple research products have been commissioned over the years to inform sector decision-making, as well as supporting various departm...
	Waste Management
	Biodiversity and Coastal management
	Environmental Compliance and Law Enforcement
	Efficient, Effective and Responsive Governance
	3. Outlook for the coming financial year (2021/22)
	4. Reprioritisation
	5. Procurement
	6. Receipts and financing
	Summary of receipts
	Donor Funding (excluded from vote appropriation)

	7. Payment summary
	Key assumptions
	Programme summary
	CapeNature Public Private Partnership (PPP) projects
	Transfers
	Transfers to public entities
	Transfers to other entities
	Transfers to local government

	8. Programme description
	Programme 1:  Administration
	Purpose:  To provide overall management of the Department and centralised support services.
	Analysis per sub-programme
	Expenditure trends analysis
	Outcomes as per Strategic Plan
	Outputs as per Annual Performance Plan

	Programme 2:  Environmental Policy, Planning and Coordination
	Analysis per sub-programme

	Policy developments
	Changes: Policy, structure, service establishment, geographic distribution of services, etc.
	Outcomes as per Strategic Plan
	Outputs as per Annual Performance Plan
	Details of transfers and subsidies

	Programme 3:  Compliance and Enforcement
	Analysis per sub-programme
	Policy developments
	Changes: Policy, structure, service establishment, geographic distribution of services, etc.
	Expenditure trends analysis
	Outcomes as per Strategic Plan
	Outputs as per Annual Performance Plan
	Details of transfers and subsidies

	Programme 4:  Environmental Quality Management
	Analysis per sub-programme
	Policy developments

	Changes: Policy, structure, service establishment, geographic distribution of services, etc.
	Expenditure trends analysis
	Outcomes as per Strategic Plan
	Outputs as per Annual Performance Plan
	Details of transfers and subsidies

	Programme 5:  Biodiversity Management
	Analysis per sub-programme
	Policy developments
	Changes: Policy, structure, service establishment, geographic distribution of services, etc.
	None.
	Expenditure trends analysis
	Outcomes as per Strategic Plan
	Outputs as per Annual Performance Plan
	Earmarked allocation:
	Included in Sub-programme 5.2: Western Cape Nature Conservation Board is an earmarked allocation amounting to R10.440 million (2021/22), R10.848 million (2022/23) and R11.325 million (2023/24) for Disaster Prevention Measures - management of wildfires...

	Details of transfers and subsidies
	Programme 6:  Environmental Empowerment Services
	Analysis per sub-programme
	Policy developments
	Changes: Policy, structure, service establishment, geographic distribution of services, etc.
	Expenditure trends analysis
	Outcomes as per Strategic Plan
	Outputs as per Annual Performance Plan

	Details of transfers and subsidies
	Programme 7:  Development Planning
	Analysis per sub-programme
	Policy Developments
	Changes: Policy, structure, service establishment, geographic distribution of services, etc.
	Expenditure trends analysis
	Outcomes as per Strategic Plan
	Outputs as per Annual Performance Plan
	Earmarked allocation:
	Details of transfers and subsidies


	9. Other Programme Information
	Personnel numbers and costs
	Training
	Reconciliation of structural changes
	None.


	Vote 09 infra Environmental_Affairs (1)
	Vote 10 ablank
	Vote 10 b
	Department of Transport and Public Works
	1. Overview
	Vision
	Mission
	Main services and core functions
	Performance environment
	Organisational environment
	Acts, rules and regulations
	External activities and events relevant to budget decisions
	Aligning Departmental budgets to achieve Government’s prescribed outcomes

	2. Review of the current financial year
	3. Outlook for the coming financial year
	4. Reprioritisation
	5. Procurement
	6. Receipts and financing
	Summary of receipts
	Donor funding (excluded from vote appropriation)

	7. Payment summary
	Key assumptions
	Programme summary
	Summary by economic classification
	Infrastructure payments
	Departmental Public Private Partnership (PPP) projects
	Transfers
	Transfers to public entities
	None.
	Transfers to other entities
	Transfers to local government

	8. Programme Description
	Programme 1:  Administration
	Purpose:  To provide overall management support to the Department.
	Analysis per sub-programme
	Policy developments
	While acknowledging the five-year strategic planning cycle of the WCG, the nature of infrastructure requires a long-term approach that takes cognisance of the planning, design, implementation, management, and maintenance appropriate for assets that ha...
	The strategic initiatives the Department is embarking on include, but are not limited to:
	Design thinking research methodologies with the assistance of experts in the fields of complexity analysis and future studies.
	Update and reconceptualisation of the Western Cape Infrastructure Framework.
	Update and reconceptualisation of the Provincial Land Transportation Framework.
	An ethos of ethical decision-making, priority-setting and transformative governance that places the interests of people at the centre of its operations, accompanied by an acute awareness of the impact of climate change.
	Through the e-Merge initiative strive to drive efficiencies in the infrastructure space through the utilisation of technology, for example, through building information modelling (BIM), 3-D scanning, deploying drones to conduct condition assessments, ...
	Strengthening relations with municipalities and continuing to build and strengthen partnerships though the PSTP in the area of transport planning.  An important initiative in the roads arena is looking at ways in which the quality of infrastructure co...
	Actively lobby for and drive partnerships that would add value to the overall direction of the Western Cape Government and the Massive Transformative Purpose of the Department in particular.
	In the area of supply chain and financial management, specific focus will be paid to the creation of policies aimed at attracting and facilitating partnerships with the private sector, civil society, other government institutions and other provincial ...
	In the area of research and development, the creation of institutional capability focused on research and partnerships with academia and the private sector.
	Changes: Policy, structure, service establishment, geographic distribution of services, etc.
	The policy measures to curtail compensation of employee expenditure may cause staff establishments in accordance with the approved organisational structure, to not fully materialise.  Going forward, the Department aims to have a structured approach to...
	Expenditure trends analysis
	The provision for 2021/22 for the Programme has increased by 0.8 per cent compared to the main appropriation for 2020/21 and has decreased by 13.4 per cent compared to the revised estimates for 2020/21.  Based on the main appropriation for 2020/21, th...
	Outcomes as per Strategic Plan
	Outputs as per Annual Performance Plan
	Details of transfers and subsidies

	Programme 2:  Public Works Infrastructure
	Purpose:  To provide balanced provincial government building infrastructure that promotes integration, accessibility, sustainability, equity, environmental sensitivity, economic growth and social empowerment.
	Purpose:  To provide balanced provincial government building infrastructure that promotes integration, accessibility, sustainability, equity, environmental sensitivity, economic growth and social empowerment.
	Analysis per sub-programme
	Policy developments
	The following policy development work will be undertaken and/or concluded:
	The Department is the custodian of the provincial public works asset portfolio. As custodian, the Department endeavours to optimise the provincial immovable asset portfolio for maximum service delivery. In doing so, the Department is aware of growing ...
	In the context of severe fiscal pressure and foreseen budgetary reductions, the Department is concerned over the further deterioration of the provincial asset base and the diminished ability of these assets to perform at prescribed service standards. ...
	Successful economies have leveraged their infrastructure base for economic growth, to address inequality, and to provide social services. In this regard, the Department is aware of the need to maintain and manage the ageing provincial infrastructure b...
	The strategic initiatives the Department is embarking on include, but are not limited to:
	Addressing the legacy of apartheid spatial planning and having due regard for the significant distances people have to travel to access opportunity, by crafting a Master Office Accommodation Plan (MOAP)  as part of its VIP4: Mobility and Spatial Trans...
	Land reform, restitution and availing key land parcels for inner city redress and development.
	Continuing to deliver transformative mixed-use, mixed income neighbourhood settlements that are inclusive and efficient settlements, such as the Conradie Better Living Model Exemplar Project, the Vredenburg Urban Revitalisation Project, and the Founde...
	The identification of land for development by the private sector with the associated governance and institutional arrangements.
	Changes: Policy, structure, service establishment, geographic distribution of services, etc.
	The policy measures to curtail compensation of employee expenditure will cause staff establishments in accordance with the approved organisational structure, to not fully materialise.
	Expenditure trends analysis
	Outcomes as per Strategic Plan
	Outputs as per Annual Performance Plan
	Details of transfers and subsidies

	Programme 3:  Transport Infrastructure
	Purpose: To deliver and maintain transport infrastructure that is sustainable, integrated, and environmentally sensitive, that supports and facilitates social empowerment and economic growth and promotes accessibility and the safe, affordable movement...
	Purpose: To deliver and maintain transport infrastructure that is sustainable, integrated, and environmentally sensitive, that supports and facilitates social empowerment and economic growth and promotes accessibility and the safe, affordable movement...
	Analysis per sub-programme
	Policy developments
	The Department is the custodian of provincially proclaimed roads and endeavours to optimise the provincial immovable asset portfolio for maximum service delivery.  In doing so, the Department is aware of growing pressure on the asset portfolio due to ...
	In the context of severe fiscal pressure and foreseen budgetary reductions, the Department is concerned over the further deterioration of the provincial asset base and the diminished ability of these assets to perform at prescribed service standards. ...
	Successful economies have leveraged their infrastructure base for economic growth, to address inequality, and to provide social services. In this regard, the Department is aware of the need to maintain and manage the ageing provincial infrastructure b...
	The strategic initiatives the Department is embarking on include, but are not limited to:
	The continued prioritisation of roads that carry the most vehicular traffic, and that plays a significant economic and social importance. In so doing protecting the very backbone from which economic opportunity and the access of services can be realised.
	The Department is the custodian of provincially proclaimed roads and endeavours to optimise the provincial immovable asset portfolio for maximum service delivery.  In doing so, the Department is aware of growing pressure on the asset portfolio due to ...
	In the context of severe fiscal pressure and foreseen budgetary reductions, the Department is concerned over the further deterioration of the provincial asset base and the diminished ability of these assets to perform at prescribed service standards. ...
	Successful economies have leveraged their infrastructure base for economic growth, to address inequality, and to provide social services. In this regard, the Department is aware of the need to maintain and manage the ageing provincial infrastructure b...
	The strategic initiatives the Department is embarking on include, but are not limited to:
	The continued prioritisation of roads that carry the most vehicular traffic, and that plays a significant economic and social importance. In so doing protecting the very backbone from which economic opportunity and the access of services can be realised.
	Changes: Policy, structure, service establishment, geographic distribution of services, etc.
	Expenditure trends analysis
	The provision for 2021/22 for the Programme has increased by 0.1 per cent compared to the main appropriation for 2020/21 and has increased by 19.4 per cent compared to the revised estimates for 2020/21.  Based on the main appropriation for 2020/21, th...
	Outcomes as per Strategic Plan
	Outputs as per Annual Performance Plan
	Details of transfers and subsidies

	Programme 4:  Transport Operations
	Analysis per sub-programme
	Policy developments
	Changes: Policy, structure, service establishment, geographic distribution of services, etc.
	Expenditure trends analysis
	The provision for 2021/22 for the Programme has increased by 14.7 per cent compared to the main appropriation for 2020/21 and has increased by 5.3 per cent compared to the revised estimates for 2020/21.  Based on the main appropriation for 2020/21, th...
	Outcomes as per Strategic Plan
	Outputs as per Annual Performance Plan
	Details of transfers and subsidies

	Programme 5:  Transport Regulation
	Purpose: To regulate the transport environment through the registration and licensing of motor vehicles, associations, operators and drivers; to promote safety through traffic law enforcement services, facilitate road safety education, communication, ...
	Purpose: To regulate the transport environment through the registration and licensing of motor vehicles, associations, operators and drivers; to promote safety through traffic law enforcement services, facilitate road safety education, communication, ...
	Analysis per sub-programme
	Policy developments
	The Provincial Sustainable Transport Programme is an overarching initiative to improve public transport and transport safety and respond to the ongoing transport crisis gripping the Western Cape. Under the umbrella of this budget programme the PSTP in...
	Changes: Policy, structure, service establishment, geographic distribution of services, etc.
	Expenditure trends analysis
	The provision for 2021/22 for the Programme has increased by 1.4 per cent compared to the main appropriation for 2020/21 and has increased by 4 per cent compared to the revised estimates for 2020/21.  Based on the main appropriation for 2020/21, the P...
	Outcomes as per Strategic Plan
	Outputs as per Annual Performance Plan
	Details of transfers and subsidies
	Details of Provincial Motor Transport Trading Entity
	Purpose:  To provide quality, integrated and cost-effective motor transport to State clients.

	Programme 6:  Community Based Programmes
	Purpose:  To manage the implementation of programmes and strategies that lead to the development and empowerment of communities and contractors, including the provincial management and co-ordination of the Expanded Public Works Programme (EPWP).
	Purpose:  To manage the implementation of programmes and strategies that lead to the development and empowerment of communities and contractors, including the provincial management and co-ordination of the Expanded Public Works Programme (EPWP).
	Analysis per sub-programme
	Policy developments
	Changes: Policy, structure, service establishment, geographic distribution of services, etc.
	Expenditure trends analysis
	The provision for 2021/22 for the Programme has decreased by 2.8 per cent compared to the main appropriation for 2020/21 and has decreased by 2.6 per cent compared to the revised estimates for 2020/21.  Based on the main appropriation for 2020/21, the...
	Outcomes as per Strategic Plan
	Outputs as per Annual Performance Plan
	Details of transfers and subsidies


	9. Other programme information
	Personnel numbers and costs
	Training
	Reconciliation of structural changes
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	Vote 11 blank
	Vote 11
	Department of Agriculture
	1. Overview
	Vision
	Mission
	Main services
	Core functions

	Governance
	Knowledge development
	Knowledge transfer
	Regulatory function
	Financial support for agriculture
	Performance environment
	The extent of Departmental administrative controls (also colloquially called red tape) no longer makes for efficient service delivery.
	Acts, rules and regulations
	Aligning departmental budgets to achieve government's prescribed outcomes

	2. Review of the current financial year (2020/21)
	4. Reprioritisation
	5. Supply Chain Management
	6. Procurement
	6. Receipts and financing
	Donor funding (excluded from vote appropriation)
	None.

	7. Payment summary
	Key assumptions
	International priorities
	National priorities
	Provincial priorities
	Departmental outcomes
	Programme summary
	Earmarked allocation:

	Infrastructure payments
	Departmental Public Private Partnership (PPP) projects
	Transfers
	Transfers to public entities
	Transfers to other entities
	Transfers to local government

	8. Programme description
	Programme 1:  Administration
	Analysis per Sub-programme
	Policy developments
	Changes: Policy, structure, service establishment, geographic distribution of services, etc.
	Expenditure trends analysis
	Outcomes as per Strategic Plan
	Details of transfers and subsidies

	Programme 2:  Sustainable Resource Use and Management
	Policy developments
	Changes: Policy, structure, service establishment, geographic distribution of services, etc.
	None
	Expenditure trends analysis

	Outcomes as per Strategic Plan
	Outputs as per Annual Performance Plan
	Details of transfers and subsidies

	Programme 3:  Agricultural Producer Support and Development
	Policy developments
	The Comprehensive Producer Development Support (CPDS) policy will provide a framework to harmonise, guide and regulate the development and provision of support to various categories of producers to ensure a sustainable and competitive agricultural sec...
	Changes: Policy, structure, service establishment, geographic distribution of services, etc.
	None.
	Expenditure trends analysis

	Outcomes as per Strategic Plan
	Details of transfers and subsidies

	Programme 4:  Veterinary Services
	Policy developments
	Changes: Policy, structure, service establishment, geographic distribution of services, etc.
	Expenditure trends analysis

	Outcomes as per Strategic Plan
	Outputs as per Annual Performance Plan
	Details of transfers and subsidies

	Programme 5:  Research and Technology Development Services
	Analysis per Sub-programme
	Policy developments
	Changes: Policy, structure, service establishment, geographic distribution of services, etc.
	Expenditure trends analysis
	Outputs as per Annual Performance Plan
	Details of transfers and subsidies

	Programme 6:  Agricultural Economics Services
	Purpose: To provide timely and relevant agricultural economic services to ensure equitable participation in the economy.
	Purpose: To provide timely and relevant agricultural economic services to ensure equitable participation in the economy.
	Analysis per sub-programme
	Policy developments
	Greater emphasis will be placed on the Market Access thrust in order to deliver on the Apex and Ministerial Priorities.  Since the upliftment of the moratorium on the AgriBEE Fund in December 2017, only four companies have been approved in the Western...
	Changes: Policy, structure, service establishment, geographic distribution of services, etc.
	The Programme is undergoing a work-study investigation to align its organigram to the budget structure, demands from national and the sector at large.  As one of the Ministerial Priorities include Market Access, the associated funding and economic eff...
	Expenditure trends analysis
	Outcomes as per Strategic Plan
	Outputs as per Annual Performance Plan
	Details of transfers and subsidies

	Programme 7:  Agricultural Education and Training
	Outputs as per Annual Performance Plan
	Details of transfers and subsidies
	Analysis per Sub-programme
	Policy developments
	None.
	Changes: Policy, structure, service establishment, geographic distribution of services, etc.
	The Rural Development Programme consists of a very small staff complement, covering the whole province in terms of its service delivery mandate. It is critical that a work-study be done to determine an appropriate operational organogram and line func...
	The Rural Development Programme consists of a very small staff complement, covering the whole province in terms of its service delivery mandate. It is critical that a work-study be done to determine an appropriate operational organogram and line func...
	Expenditure trends analysis
	Outputs as per Annual Performance Plan
	Details of transfers and subsidies

	9. Other programme information
	Personnel numbers and costs
	Training
	Reconciliation of structural changes
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	Department of Economic Development and Tourism
	1. Overview
	Vision
	Mission
	Main services and core functions
	Demands and changes in service
	Performance environment
	Organisational environment
	Acts, rules and regulations
	Budget decisions
	Aligning departmental budgets to achieve government’s prescribed outcomes

	2. Review of the current financial year (2020/21)
	3. Outlook for the coming financial year (2021/22)
	4. Reprioritisation
	5. Procurement
	6. Receipts and financing
	Summary of receipts:
	Treasury funding:
	Departmental receipts:
	Donor funding (excluded from vote appropriation)

	7. Payment summary
	Key assumptions
	The key cost drivers of the wage agreement over the 2020 MTEF have been revised. The inflation projections, cost of living adjustments, housing allowance and medical allowance increases to be applied are as follows:
	CPI projections:
	National priorities
	Provincial priorities
	Programme summary
	Summary by economic classification
	Infrastructure payments
	Departmental Public Private Partnership (PPP) projects
	Transfers
	Transfers to public entities
	Table 7.3 Summary of departmental transfers to public entities
	Transfers to other entities
	Transfers to local government

	8. Programme Description
	Programme 1:  Administration
	Analysis per sub-programme
	Policy developments

	The Department supports both, Vision Inspired Priority 2 (VIP 2): Growth and jobs and VIP 5: Innovation and Culture through partnerships and spatial alignment.
	Programme 1, however, in its unique position as the support structure, must endeavour to integrate its processes into the two goals in a manner that allows for equal support and implementation of both VIPs. In other words, the aim is to achieve servic...
	At the forefront of sound financial governance is value for money and the stewardship for this principle, although vested with each public servant, rest with Financial Management as the last guardian that must enable an environment that strictly disal...
	Changes: Policy, structure, service establishment, geographic distribution of services, etc.
	Expenditure trends analysis
	The programme has been allocated an amount of R66.400 million for the 2021/221 financial year. This represents an increase of R4.113 million or 6.60 per cent. This increase in budget is to provide funding for filling of vacant posts within the Program...
	Outcomes as per Strategic Plan
	Outputs as per Annual Performance Plan
	Details of transfers and subsidies

	Programme 2:  Integrated Economic Development Services
	Analysis per sub-programme
	to contribute to the creation of an enabling business environment that empowers small business and entrepreneurs to sustain, develop and grow
	to create opportunities for jobs and inclusive growth across districts and local economies
	to facilitate the process of empowerment and creation of an enabling business environment for PDIs
	to improve the business environment by reducing the regulatory burden on businesses through improved legislation, processes and communication

	Policy developments
	Changes: Policy, structure, service establishment, geographic distribution of services, etc.
	Expenditure trends analysis
	The budgeted allocation for the Programme has decreased from R90.504 million (revised estimate) in the 2020/21 financial year to R51.357 million in 2021/22 financial year, thus representing retraction of R39.147 million or 43.25 per cent.
	Outcomes as per Strategic Plan
	Improved ease of doing business
	Outputs as per Annual Performance Plan
	Details of transfers and subsidies

	Programme 3:  Trade and Sector Development
	Purpose:  To stimulate economic growth in targeted sectors through industry development, trade and investment promotion.
	Purpose:  To stimulate economic growth in targeted sectors through industry development, trade and investment promotion.
	Analysis per sub-programme
	Policy developments
	Changes: Policy, structure, service establishment, geographic distribution of services, etc.
	Expenditure trends analysis
	The allocated budget for the Programme has increased from R70.700 million (revised estimate) in the  2020/21 financial year to R70.763 million in the 2021/22 financial year. The resource envelope will primarily be focussed on maintaining the trade and...
	Outcomes as per Strategic Plan
	Outputs as per Annual Performance Plan
	Details of transfers and subsidies

	Programme 4:  Business Regulation and Governance
	Analysis per sub-programme
	Policy developments
	Changes: Policy, structure, service establishment, geographic distribution of services, etc.
	Expenditure trends analysis
	Outcomes as per Strategic Plan
	Outputs as per Annual Performance Plan
	Details of transfers and subsidies

	Programme 5:  Economic Planning
	Analysis per sub-programme
	Policy developments
	Changes: Policy, structure, service establishment, geographic distribution of services, etc.
	Expenditure trends analysis
	The allocated budget for the Programme has increased from R146.595 million (revised estimate) in the 2020/21 financial year to R171.672 million in the 2021/22 financial year. This represents an increase of 17.11 per cent or R25.077 million. This incre...
	Outcomes as per Strategic Plan
	Outputs as per Annual Performance Plan
	Details of transfers and subsidies

	Programme 6:  Tourism, Arts and Entertainment
	Purpose:  To facilitate the implementation of an integrated tourism strategy that will lead to sustained and increased growth and job creation in the tourism industry.
	Purpose:  To facilitate the implementation of an integrated tourism strategy that will lead to sustained and increased growth and job creation in the tourism industry.
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	Department of Local Government
	1. Overview
	Vision
	An efficient and dynamic team that enables well-governed municipalities to deliver services to communities in a responsive, sustainable and integrated manner.
	Mission
	To monitor, co-ordinate and support municipalities to be effective in fulfilling their developmental mandates and facilitate service delivery and disaster resilience through engagement with government spheres and social partners.
	Values
	Core functions and responsibilities
	Main services
	Demands and changes in services
	Acts, rules and regulations
	Legislative and other Mandates
	Constitutional Mandates
	The Constitution of the Republic of South Africa (1996) provides the national overarching framework for the work of all government departments in South Africa. Chapter 7 outlines the objectives and mandates in respect of local government. The followin...
	Legislative Mandates
	Other Local Government Legislation
	In addition to its constitutional mandate, local government is guided by other pieces of legislation, namely:
	Transversal Legislation
	Local Government Policy Mandates
	Other policy mandates
	Planned Policy Initiatives
	In context of the current economic and fiscal environment, the Department’s budget amounts to R348.664 million in 2021/22, R285.314 million in 2022/23 and R293.085 million in 2023/24.  The Department’s allocation increased by R68.610 million in 2021/2...
	Furthermore, the Department’s earmarked allocation increased for the 2021 MTEF and includes the following:
	 an amount of R16.223 million over the MTEF (R5.167 million in 20221/22; R5.409 million in 2022/23 and  R5.647 million in 2023/24) to assist in strengthening its support interventions in municipalities as required by the relevant legislation;
	 an amount of R8.662 million over the MTEF (R2.755 million in 2021/22; R2.890 million in 2022/23 and R3.017 million in 2023/24) towards strengthening the forensic investigation unit;
	 an additional amount of R6.901 million over the MTEF (R2.200 million in 2021/22; R2.3 million in 2022/23; and R2.401 million in 2023/24) to support the implementation of the Joint District and Metro Approach (JDMA);
	 an additional amount of R2.5 million in 2021/22 towards the development of a 15-year Western Cape Integrated Drought and Water Response Plan;
	 additional funding amounting to R32.543 million is allocated to the Department over the MTEF,  R10.357 million in 2021/22; R10.854 million in 2022/23; and R11.332 million in 2023/24 for Aerial firefighting. The additional funding provided to the Dep...
	 an amount of R1.710 million over the MTEF (R440 000 in 2021/22; R460 000 in 2022/23 and R810 000 in 2023/24) for maintenance and support requirements related to the Disaster Management Centre Audio Visual Infrastructure;
	 additional funds amounting to R17.5 million (R5 million in 2021/22; R7.5 million in 2022/23; and R5 million in 2023/24) towards support to municipalities for the strengthening of public participation and citizen focussed interventions;
	 an amount of R50 million is allocated to the Department to coordinate and ensure the implementation of targeted, short-term public employment programmes for communities identified as being in distress, through conditional transfers to local municipa...
	In addition, provincial priority allocations over the 2021 MTEF period include the Departments’ continued funding towards Broadband: Municipalities (R7.029 million), Aerial firefighting (R8.423 million), Electrical Master Plan (R1.736 million), Thuson...
	The following indicates the initiatives that the Department will implement as its contribution to the alignment with Medium Term Strategic Framework (MTSF) 2019 - 2024.

	2. Review of the current financial year 2020/21
	Facilitating co-planning, co-budgeting and co-implementation through the Joint District and Metro Approach in the Province
	3. Outlook for the 2021/22 financial year
	4. Reprioritisation
	5. Procurement
	The development of the Procurement Plan unfolds as part of the development of the Department’s Annual Performance Plan and the 2021 MTEF budget through various engagements.  The success of the Procurement Plan depends on the implementation, monitoring...
	The Procurement Plan is monitored monthly, with quarterly reports submitted to Provincial Treasury as a monitoring mechanism. The Department promotes a pro-active approach which ensures that procurement processes are initiated timeously to prevent del...
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	Programme 1:  Administration
	Purpose:  To provide overall management in the Department in accordance with all applicable acts and policies.
	Purpose:  To provide overall management in the Department in accordance with all applicable acts and policies.
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	Expenditure trends analysis
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	Earmarked allocation:
	Details of transfers and subsidies

	Programme 2:  Local Governance
	Purpose:  To promote viable and sustainable developmental local governance, integrated and sustainable planning and community participation in development processes.
	Purpose:  To promote viable and sustainable developmental local governance, integrated and sustainable planning and community participation in development processes.
	Analysis per sub-programme
	Expenditure trends analysis
	The 2021/22 budget for the Programme amounts to R199.117 million compared to the revised estimate in 2020/21. Compensation of Employees increased mainly as a result of the filling of vacant posts and the earmarked funding to strengthen the forensic in...
	Transfers and subsidies to municipalities increased by 221.3 per cent and is attributed to the earmarked funds allocated during  2021/22 financial year to coordinate and ensure the implementation of targeted, short term public employment programmes fo...
	Outcomes as per Strategic Plan
	Outputs as per Annual Performance Plan
	Details of transfers and subsidies
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	Purpose:  To promote and facilitate effective disaster management practices, ensure well maintained municipal infrastructure, and promote integrated planning.
	Purpose:  To promote and facilitate effective disaster management practices, ensure well maintained municipal infrastructure, and promote integrated planning.
	Analysis per sub-programme
	Policy developments and departmental priorities
	Changes: Policy, structure, service establishment, geographic distribution of services, etc.
	Expenditure trends analysis
	Outcomes as per Strategic Plan
	Outputs as per Annual Performance Plan
	Details of transfers and subsidies

	Programme 4:  Traditional Institutional Management
	Purpose:  To manage the institutions of traditional leadership in line with legislation.
	Analysis per sub-programme
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	Expenditure trends analysis
	Outcomes as per Strategic Plan
	Details of transfers and subsidies
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